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SECTION 2.2.(b)  In addition to the amount required under G.S. 143C-4-3.1 the 1 
State Controller shall transfer to the State Capital and Infrastructure Fund established under 2 
G.S. 143C43.1 the sum of one billion four hundred fifteen million dollars ($1,415,000,000) in 3 
nonrecurring funds in the 2023-24 fiscal year and the sum of four hundred five million dollars 4 
($405,000,000) in nonrecurring funds in the 2024-25 fiscal year. Funds transferred under this 5 
subsection are appropriated for the fiscal year in which they were transferred and shall be used 6 
in accordance with Part 40 of this act. 7 

SECTION 2.2(b1)  G.S. 143C-4-3-1(b)(1)(e) and G.S. 143C-4-3-1(b)(1)(f) are 8 
repealed. 9 

SECTION 2.2.(c)  As required by G.S. 143-4-2 subsections (i) and (j), the State 10 
Controller shall reserve from funds available in the General Fund the sum of twenty-nine million 11 
two hundred eighty thousand dollars ($29,280,000) in nonrecurring funds in the 2023-24 fiscal 12 
year and eighty-seven million seven hundred ninety-five thousand dollars ($87,795,000) in 13 
nonrecurring funds in the 2024-25 fiscal year to the Unfunded Liability Solvency Reserve. Of 14 
the funds reserved in the Unfunded Liability Solvency Reserve, the State Controller shall transfer 15 
the sum of ten million dollars ($10,000,000) in nonrecurring funds in the 2023-24 fiscal year and 16 
the sum of twenty-nine million two hundred eighty thousand ($29,280,000) in nonrecurring funds 17 
in the 2024-25 fiscal year to the Health Benefit Fund and the Retirement System pursuant to 18 
G.S. 143C-4-10. The funds in this subsection are appropriated in the year in which they are 19 
transferred.  20 

SECTION 2.2.(d)  There is established the Improving Health Outcomes for People 21 
Everywhere (IHOPE) Fund as a special fund at the Department of Health and Human Services. 22 
The State Controller shall transfer the sum of one billion fifty-five million dollars 23 
($1,055,000,000) in nonrecurring funds in the 2023-24 fiscal year and one hundred ninety-five 24 
million dollars ($195,000,000) from the unreserved fund balance in the General Fund to the 25 
IHOPE Fund. This section becomes effective June 30, 2023. Funds transferred under this section 26 
to the IHOPE Fund are appropriated in the fiscal year in which they are transferred and shall be 27 
used in accordance with this act. 28 

SECTION 2.2.(e)  The State Controller shall transfer the sum of one hundred 29 
fifty -five million six hundred forty-two thousand one hundred seventy dollars ($155,642,170) 30 
for the 2023-24 fiscal year from funds available in the Medicaid Transformation Reserve in the 31 
General Fund to the Medicaid Transformation Fund established under Section 12H.29 of S.L. 32 
2015-241. Funds transferred under this section to the Medicaid Transformation Fund are 33 
appropriated for the 2023-24 fiscal year and shall be used in accordance with this act.  34 

SECTION 2.2.(f)  The State Controller shall reserve to the Medicaid Contingency 35 
Reserve from funds available in the General Fund the sum of three hundred ninety-one million 36 
two hundred seventeen thousand two hundred and seventy-two dollars ($391,217,272) in 37 
nonrecurring funds for the 2023-24 fiscal year. Funds reserved in the Medicaid Contingency 38 
Reserve do not constitute an "appropriation made by law," as that phrase is used in Section 7(1) 39 
of Article V of the North Carolina Constitution. 40 

SECTION 2.2.(g)  The State Controller shall reserve to the Federal Infrastructure 41 
Match Reserve from funds available in the General Fund the sum of two hundred twenty-five 42 
million dollars ($225,000,000) in nonrecurring funds for the 2023-2024 fiscal year. Except as 43 
otherwise provided in this act, federal funds received by the State under the Infrastructure 44 
Investment and Jobs Act (117-58), the CHIPS and Science Act of 2022 (P.L. 117-167), the 45 
Inflation Reduction Act of 2022 (117-169), and any other federal legislation that makes 46 
significant funding available to states are appropriated upon transfer in the amounts provided in 47 
the notification of award from the federal government or any entity acting on behalf of the federal 48 
government to administer the federal funds. The State Controller with the approval of the 49 
Director of the Budget shall transfer state matching funds available in the Federal Infrastructure 50 
Match Reserve as needed to draw down federal funds in accordance with the notification of 51 
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Funds appropriated to the Information Technology Project Reserve shall be allocated 1 
by the Director of the State Budget in consultation with the State Chief Information Officer and 2 
the head of the department with primary ownership over the information technology project. 3 
Funds shall be allocated based on documented needs. Funds transferred under this section to 4 
Information Technology Reserve are appropriated in the year in which they are transferred and 5 
shall be used in accordance with this act. 6 

SECTION 2.2.(j)  The State Controller shall reserve to the Housing Reserve from 7 
funds available in the General Fund the sum of one hundred sixty million dollars ($160,000,000) 8 
in nonrecurring funds for the 2023-24 fiscal year. The State Controller shall transfer the sum of 9 
one hundred sixty million dollars ($160,000,000) from the Housing Reserve to the Housing 10 
Finance Agency in accordance with this act and the funds are appropriated in the 2023-24 fiscal 11 
year.  12 

SECTION 2.2(k)  There is established in the General Fund a Transportation Reserve 13 
which shall make finds available for expenditure only upon an act of appropriation by the General 14 
Assembly. The State Controller shall reserve to the Transportation Reserve the sum of 15 
seventy-eight million dollars ($78,000,000) in nonrecurring funds for the 2023-24 fiscal year and 16 
seventy-eight million dollars ($78,000,000) in nonrecurring funds for the 2024-25 fiscal year. 17 
The State Controller shall transfer the sum of seventy-eight million dollars ($78,000,000) in the 18 
2023-24 fiscal year and the sum of seventy-eight million dollars ($78,000,000) in the 2024-25 19 
fiscal year to the Department of Transportation. Funds transferred under this section to the 20 
Department of Transportation are appropriated in the year in which they are transferred and shall 21 
be used in accordance with this act. 22 

SECTION 2.2.(l)  Notwithstanding G.S. 143C-4-2, the State Controller shall 23 
reserve from funds available in the General Fund the sum of five million dollars ($5,000,000) 24 
in nonrecurring funds for the 2023-24 fiscal year and five million dollars ($5,000,000) in 25 
nonrecurring funds for the 2024-25 fiscal year to Contingency and Emergency Fund in the 26 
General Fund. Funds under this section are appropriated in the year in which they are reserved. 27 

 SECTION 2.2.(m)  Notwithstanding G.S. 143C-4-2, the State Controller shall 28 
transfer the sum of two hundred million dollars ($200,000,000) in nonrecurring funds for the 29 
2023-2024 fiscal year and the sum of three hundred million dollars ($300,000,000) in 30 
nonrecurring funds for the 2024-25 fiscal year from the Savings Reserve to the Department of 31 
Health and Human Services. Funds transferred under this section to the Department of Health 32 
and Human Services are appropriated in the year in which they are transferred and shall be used 33 
in accordance with this act. 34 

SECTION 2.2.(n)  The State Controller shall transfer the sum of two hundred nine 35 
million seven hundred two thousand five hundred dollars ($209,702,500) in nonrecurring funds 36 
for the 2023-2024 fiscal year from funds available in the State Emergency Response and Disaster 37 
Relief Reserve, to be used in accordance with Sections 5.7, 5.8 and 5.9 of this act, and the funds 38 
transferred are appropriated for the fiscal year in which they are transferred. 39 

SECTION 2.2.(o)  The State Controller shall transfer the sum of twenty-five million 40 
dollars ($25,000,000) in nonrecurring funds from the funds available in the World University 41 
Games Reserve pursuant to S.L. 2022-74 for the 2027 World University Games to the 42 
Department of Commerce (Budget Code: 24609) for the 2029 World University Games. Funds 43 
are appropriated upon transfer in the 2023-24 fiscal year.  44 

SECTION 2.2.(p)  Except as otherwise specifically provided, nothing in this section 45 
shall be construed as appropriating funds reserved pursuant to this section. Funds reserved 46 
pursuant to this section do not constitute an "appropriation made by law," as that phrase is used 47 
in Section 7(1) of Article V of the North Carolina Constitution. 48 

SECTION 2.2.(q)  The State Controller shall ensure that the transfers required under 49 
this section are completed as soon as practicable but no later than the end of the fiscal year in 50 









General Assembly Of North Carolina Session 2023 

Page 12  DRH10207-MHfa-93B 

awarded to respond to the emergency. State agencies may spend all other 1 
funds from grants awarded during the current fiscal year only with approval 2 
of the Director of the Budget and after consultation with the Joint Legislative 3 
Commission on Governmental Operations. The Office of State Budget and 4 
Management shall work with the recipient State agencies to budget grant 5 
awards according to the annual program needs and within the parameters of 6 
the respective granting entities. Depending on the nature of the award, 7 
additional State personnel may be employed on a time-limited basis. Funds 8 
received from such grants are hereby appropriated up to the applicable 9 
allowable amount set forth in this subdivision and shall be incorporated into 10 
the authorized budget of the recipient State agency. Notwithstanding the 11 
provisions of this subdivision, no State agency may accept a grant if 12 
acceptance of the grant would obligate the State to make future expenditures 13 
relating to the program receiving the grant or would otherwise result in a 14 
financial obligation as a consequence of accepting the grant funds. Nothing in 15 
this subdivision shall be construed to prohibit or limit expenditures that are 16 
authorized under subdivision (1) of this subsection. For purposes of this 17 
subdivision, the term (i) "emergency" is as defined in G.S. 166A-19.3 and (ii) 18 
"grant" means funds received from a grant that was not included in the base 19 
budget for the fiscal year in which the grant was awarded." 20 

 21 
EDUCATION LOTTERY AND OTHER WAGERING FUNDS/CHANGES TO 22 

REVENUE ALLO CATIONS 23 
SECTION 4.3.  The appropriations for the 2023-25 fiscal biennium made from the 24 

Education Lottery Fund equal one billion, eight hundred sixty-six million dollars 25 
($1,866,000,000); from the North Carolina Video Lottery Fund equal two hundred forty-three 26 
million dollars ($243,000,000); from E-Instant Games equal one hundred eighty-four million 27 
dollars ($184,000,000); and from Sports Wagering equal eighty-five million dollars 28 
($85,000,000) and are as follows: 29 

FY 2023-2024 FY 2024-2025 30 
 31 
Noninstructional Support Personnel $429,614,455 $491,041,455 32 
Prekindergarten Program 186,552,110 277,752,110 33 
Specialized Instructional Support Personnel 0 151,400,000 34 
Public School Building Capital Fund 100,000,000 100,000,000 35 
Needs-Based Public School Capital Fund 208,253,512 208,253,512 36 
Public School Repairs and Renovations 50,000,000 50,000,000 37 
Scholarship Reserve Fund for Public Colleges and Universities 41,194,733 41,194,733 38 
LEA Transportation 21,386,090 21,386,090 39 
TOTAL APPROPRIATION  $1,037,000,000 $1,341,000,000 40 
 41 
INDIAN GAMING EDUCATION REVENUE FUND APPROPRIATION  42 

SECTION 4.4.  Notwithstanding G.S. 143C-9-7, there is appropriated from the 43 
Indian Gaming Education Revenue Fund to the Department of Public Instruction, Textbooks, and 44 
Digital Resources Allotment, the sum of eleven million dollars ($11,000,000) in each year of the 45 
2023-25 biennium. These receipts are appropriated in the year in which they are received.  46 
 47 
CIVIL PENALTY AND FORFEITURE FUND  48 

SECTION 4.5.  Allocations are made from the Civil Penalty and Forfeiture Fund for 49 
the fiscal biennium ending June 30, 2025, as follows: 50 
 FY 2023-2024 FY 2024-2025 51 
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North Carolina to help maintain vital transportation functions following 1 
flooding events. 2 

(4) Flood mitigation efforts that stabilize areas and reduce future damage. 3 
(5) Predevelopment assistance to provide small and underserved communities 4 

with technical assistance to identify and design shovel-ready projects related 5 
to disaster relief and flood mitigation. 6 

(6) Requirements for non-federal match funds when incorporating flood 7 
resilience into federally funded hazard mitigation and transportation resilience 8 
projects." 9 

SECTION 5.9.(b)  Section 5.9(f) and Section 5.9(h) are repealed. 10 
 11 
ERP 2.0 OVERSIGHT   12 

SECTION 5.10.(a) There is established the ERP 2.0 Oversight Committee 13 
(Committee), which shall be located within the Office of State Budget and Management for 14 
organizational, budgetary, and administrative purposes.  15 

SECTION 5.10.(b) ERP 2.0 shall include the following information technology 16 
projects funded from the Information Technology Projects Reserve:  17 

(1) The Human Capital Resource Management project 18 
(2) The Budget System Replacement project, and  19 
(3) The Grants Management System project. 20 
SECTION 5.10.(c) The Committee consists of the following members:  21 
(1) The State Chief Information Officer (CIO), who shall serve as chair.  22 
(2) The State Budget Officer.  23 
(3) The State Controller.  24 
(4) The Director of State Human Resources.  25 
SECTION 5.10.(d) The Committee shall have the following powers and duties:   26 
(1) To establish steering committees for each project funded as a part of ERP 27 

2.0. The steering committees shall, at a minimum, consist of: 28 
a. The agency head, or agency head designees, of the agency or agencies 29 

responsible for the project,  30 
b. Key stakeholders impacted by the project,  31 
c. A representative from the Office of State Budget and Management, 32 
d. A representative from the Department of Information Technology. 33 

(2) To review and approve the allocation of ERP 2.0 funds appropriated in 34 
Section 2.2.(i) of this act. The Committee shall establish standards and 35 
procedures for approval of funding allocations. 36 

(3) To receive updates on project costs, schedule, and milestones ERP 2.0 37 
projects. The Committee shall determine the monitoring schedule and 38 
procedures, except that each project receiving money for ERP 2.0 shall 39 
provide the Committee with quarterly reports and come before the 40 
Committee for review at least annually. 41 

(4) To suspend funding for any ERP 2.0 project that has received funding from 42 
the Reserve. The suspension must be based on the Committee's finding that 43 
the project is not in compliance with the schedule, budget, and quality 44 
standards set forth when the project was approved for funding. The 45 
Committee shall report any suspension immediately to the State CIO, the 46 
Office of the State Controller, the Office of State Budget and Management, 47 
the Joint Legislative Oversight Committee on Information Technology, and 48 
the Fiscal Research Division. The Office of State Budget and Management 49 
shall not permit any additional expenditure of project that has been suspended 50 
by the Board. 51 
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SECTION 5.10.(e) The Committee shall meet at least quarterly and may hold 1 
additional meetings upon the call of the Chair.  2 

SECTION 5.10.(f) The Office of State Budget and Management shall provide 3 
primary staff support to the Board with assistance from the Department of Information 4 
Technology as needed.  5 
 6 
INTEGRATED TAX ADMINISTRATION SYSTEM REPLACEMENT OVERSIGHT   7 

SECTION 5.11.(a) There is established the Integrated Tax Administration System 8 
(ITAS) Replacement Oversight Committee (Committee), which shall be located within the 9 
Department of Revenue for organizational, budgetary, and administrative purposes.  10 

SECTION 5.11.(b) The Committee consists of the following members:  11 
(1) The Secretary of Revenue, who shall serve as chair.  12 
(2) The State Budget Officer.  13 
(3) The State Chief Information Officer. 14 
SECTION 5.11.(c) The Committee shall have the following powers and duties:   15 
(1) To establish steering committees for the ITAS replacement project. The 16 

steering committees shall, at a minimum, consist of: 17 
a. Designees from the Department of Revenue  18 
b. Key stakeholders impacted by the project,  19 
c. A representative from the Office of State Budget and Management. 20 
d. A representative from the Department of Information Technology. 21 

(2) To receive updates on project costs, schedule, and milestones of the ITAS 22 
replacement project appropriated in Section 2.2(i) of this Act. The Committee 23 
shall determine the monitoring schedule and procedures. 24 

SECTION 5.11.(d) The Committee shall meet at least quarterly and may hold 25 
additional meetings upon the call of the Chair.  26 

SECTION 5.11.(e) The Department of Revenue shall provide primary staff support 27 
to the Committee. 28 
 29 
PART VI. COMMUNITY COLLEGE SYSTEM  30 
 31 
EVALUATION FUNDS FOR NURSING PRECEPTORSHIPS 32 

SECTION 6.1.  The Community College System shall use a portion of funds 33 
provided for nursing preceptorships to conduct a program evaluation. The Community Colleges 34 
System Office may consult with the Office of State Budget and Management for assistance on 35 
how to develop a plan for evaluation, including how to register a pre-analysis plan. The system 36 
office shall report annually to OSBM and the Fiscal Research Division at the General Assembly 37 
on the progress of the evaluation and, when completed, make the pre-analysis plan and final 38 
evaluation report publicly available. 39 
 40 
EVALUATION FUNDS FOR CHILD CARE PROGRAMS IN COMMUNITY 41 

COLLEGES 42 
SECTION 6.2.  The Community College System shall use a portion of funds 43 

provided for child care services to conduct a program evaluation. The Community Colleges 44 
System Office may consult with the Office of State Budget and Management for assistance on 45 
how to develop a plan for evaluation, including how to register a pre-analysis plan. The system 46 
office shall report annually to OSBM and the Fiscal Research Division at the General Assembly 47 
on the progress of the evaluation and, when completed, make the pre-analysis plan and final 48 
evaluation report publicly available. 49 
 50 
PART VII. PUBLIC INSTRUC TION  51 
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 1 
FUNDS FOR ACADEMICALLY GIFTED CHILDREN  2 

SECTION 7.1.  The State Board of Education shall allocate additional funds for 3 
academically or intellectually gifted children on the basis of one thousand four hundred 4 
twenty-three dollars and fourteen cents ($1,423.14) per child for fiscal years 2023-24 and 5 
2024-25. A local school administrative unit shall receive funds for a maximum of five percent 6 
(5%) of its allocated average daily membership, regardless of the number of children identified 7 
as academically or intellectually gifted in the unit. The dollar amounts allocated under this section 8 
for academically or intellectually gifted children shall also be adjusted in accordance with 9 
legislative salary increments, retirement rate adjustments, and health benefit adjustments for 10 
personnel who serve academically or intellectually gifted children.  11 
 12 
FUNDS FOR CHILDREN WITH DISABILITIES   13 

SECTION 7.2.  The State Board of Education shall allocate additional funds for 14 
children with disabilities on the basis of six thousand sixty dollars ($6,060) for fiscal year 15 
2023-24 and six thousand five hundred fifty dollars ($6,550) for fiscal year 2024-25 per child. 16 
Each local school administrative unit shall receive funds for the total number of children who are 17 
identified as children with disabilities in the local school administrative unit. The dollar amounts 18 
allocated under this section for children with disabilities shall also be adjusted in accordance with 19 
legislative salary increments, retirement rate adjustments, and health benefit adjustments for 20 
personnel who serve children with disabilities. 21 
 22 
FUNDS FOR LIMITED ENGLISH PROFICIENCY     23 

SECTION 7.3.  The State Board of Education shall allocate additional funds for 24 
services to students with limited proficiency in the English language to local school 25 
administrative units and to charter schools based on the three-year weighted headcount of 26 
students in the units or charter school with limited English proficiency.  27 
 28 
DISADVANTAGED STUDENT SUPPLEMENTAL FUNDING (DSSF)/AT -RISK 29 

STUDENT SERVICES/ALTERNATIVE SCHOOLS  30 
SECTION 7.4.(a)  Funds appropriated in this act for disadvantaged student 31 

supplemental funding shall be used, consistent with the policies and procedures adopted by the 32 
State Board of Education, only to do the following:  33 

(1) Provide instructional positions or instructional support positions.  34 
(2) Provide professional development.  35 
(3) Provide intensive in-school or afterschool remediation, or both.  36 
(4) Purchase diagnostic software and progress-monitoring tools.  37 
(5) Provide funds for teacher bonuses and supplements.   38 

The State Board of Education may require local school administrative units receiving funding 39 
under the Disadvantaged Student Supplemental Fund to purchase the Education Value-Added 40 
Assessment System (EVAAS) in order to provide in-depth analysis of student performance and 41 
help identify strategies for improving student achievement. This data shall be used exclusively 42 
for instructional and curriculum decisions made in the best interest of children and for 43 
professional development for their teachers and administrators.  44 

SECTION 7.4.(b)  Disadvantaged student supplemental funding (DSSF) shall be 45 
allotted to a local school administrative unit based on (i) the unit's eligible DSSF population and 46 
(ii) the difference between a teacher-to-student ratio of 1:21 and the following teacher-to-student 47 
ratios:  48 

(1) For counties with wealth greater than ninety percent (90%) of the statewide 49 
average, a ratio of 1:19.9.  50 
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3 4,855 1 
4 4,940 2 
5 5,025 3 
6 5,110 4 
7 5,195 5 
8 5,280 6 
9 5,365 7 
10 5,450 8 
11 5,535 9 
12 5,620 10 
13 5,705 11 
14 5,790 12 
15 5,875 13 
16 5.950 14 
17-19 6,070 15 
20-22 6,135 16 
23-25 6,200 17 
26-28 6,295 18 
29+ 6,370 19 

SECTION 7A.1.(c)  Salary Supplements for Teachers Paid on This Salary Schedule.  20 
(1) Licensed teachers who have NBPTS certification shall receive a salary 21 

supplement each month of twelve percent (12%) of their monthly salary on 22 
the "A" salary schedule. 23 

(2) Licensed teachers who are classified as "M" teachers shall receive a salary 24 
supplement each month of ten percent (10%) of their monthly salary on the 25 
"A" salary schedule. 26 

(3) Licensed teachers with licensure based on academic preparation at the 27 
six-year degree level shall receive a salary supplement of one hundred 28 
twenty-six dollars ($126.00) per month in addition to the supplement provided 29 
to them as "M" teachers. 30 

(4) Licensed teachers with licensure based on academic preparation at the 31 
doctoral degree level shall receive a salary supplement of two hundred 32 
fifty -three dollars ($253.00) per month in addition to the supplement provided 33 
to them as "M" teachers. 34 

(5) Certified school nurses shall receive a salary supplement each month of ten 35 
percent (10%) of their monthly salary on the "A" salary schedule. 36 

(6) Certified school counselors shall receive a salary supplement of eighty dollars 37 
($80.00) per month. 38 

(7)  School psychologists shall receive a salary supplement of five hundred 39 
($500.00) per month. 40 

SECTION 7A.1.(d)  The first step of the salary schedule for (i) school psychologists, 41 
(ii) school speech pathologists who are licensed as speech pathologists at the master's degree 42 
level or higher, and (iii) school audiologists who are licensed as audiologists at the master's 43 
degree level or higher shall be equivalent to the sixth step of the "A" salary schedule. These 44 
employees shall receive a salary supplement each month of ten percent (10%) of their monthly 45 
salary and are eligible to receive salary supplements equivalent to those of teachers for academic 46 
preparation at the six-year degree level or the doctoral degree level. 47 

SECTION 7A.1.(e)  The twenty-sixth step of the salary schedule for (i) school 48 
psychologists, (ii) school speech pathologists who are licensed as speech pathologists at the 49 
master's degree level or higher, and (iii) school audiologists who are licensed as audiologists at 50 
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the master's degree level or higher shall be seven and one-half percent (7.5%) higher than the 1 
salary received by these same employees on the twenty-fifth step of the salary schedule. 2 

SECTION 7A.1.(f)  Beginning with the 2014-15 fiscal year, in lieu of providing 3 
annual longevity payments to teachers paid on the teacher salary schedule, the amounts of those 4 
longevity payments are included in the monthly amounts under the teacher salary schedule. 5 

SECTION 7A.1.(g)  A teacher compensated in accordance with this salary schedule 6 
for the 2023-24 and 2024-25 year shall receive an amount equal to the greater of the following: 7 

(1) The applicable amount on the salary schedule for the applicable school year. 8 
(2) For teachers who were eligible for longevity for the 2013-14 school year, the 9 

sum of the following: 10 
a. The salary the teacher received in the 2013-14 school year pursuant to 11 

Section 35.11 of S.L. 2013-360. 12 
b. The longevity that the teacher would have received under the longevity 13 

system in effect for the 2013-14 school year provided in Section 35.11 14 
of S.L. 2013-360 based on the teacher's current years of service. 15 

c. The annual bonus provided in Section 9.1(e) of S.L. 2014-100. 16 
(3) For teachers who were not eligible for longevity for the 2013-14 school year, 17 

the sum of the salary and annual bonus the teacher received in the 2014-15 18 
school year pursuant to Section 9.1 of S.L. 2014-100. 19 

SECTION 7A.1.(h)  As used in this section, the term "teacher" shall also include 20 
instructional support personnel. 21 
 22 
RESTORE MASTERS PAY 23 

SECTION 7A.2.(a)  The following session laws are repealed: 24 
(1) Section 8.22 of S.L. 2013-360. 25 
(2) Section 8.3 of S.L. 2014-100. 26 
SECTION 7A.2.(b) G.S. 115C-302.10 reads as rewritten:  27 

"§ 115C-302.10. Qualifications for certain education-based salary supplements.  28 
(a) Notwithstanding any other provision of law, only the following teachers and 29 

instructional support personnel shall be paid on the "M" salary schedule or receive a salary 30 
supplement for academic preparation at the six-year degree level or at the doctoral degree level: 31 

(1) Certified school nurses and instructional support personnel in positions for 32 
which a master's degree is required for licensure. 33 

(2) Teachers and instructional support personnel who were paid on the "M" salary 34 
schedule or received that salary supplement prior to the 2014-2015 school 35 
year. 36 

(3) Teachers and instructional support personnel who (i) complete a degree at the 37 
master's, six-year, or doctoral degree level for which they completed at least 38 
one course prior to August 1, 2013, and (ii) would have qualified for the salary 39 
supplement pursuant to State Board of Education policy, TCPA006, as it was 40 
in effect on June 30, 2013. 41 

(4) Teachers who do not qualify under subdivisions (1), (2), and (3) of this section 42 
but who spend at least seventy percent (70%) of their time as follows: 43 
a. For teachers, in classroom instruction related to their graduate 44 

academic preparation in their field or subject area within their area of 45 
licensure. Most of the teachers' remaining time shall be spent in one or 46 
more of the following: 47 
1. Mentoring teachers. 48 
2. Performing demonstration lessons for teachers. 49 
3. Writing curricula. 50 
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4. Developing and leading staff development programs for 1 
teachers 2 

b. For instructional support personnel, performing work within the 3 
employee's area of graduate academic preparation. 4 

(b) Beginning with the 2023-24 fiscal year and in subsequent fiscal years, for teachers 5 
who are paid on the "M" salary schedule under subdivision (4) of subsection (a) of this act, 6 
determination of whether teachers shall be paid on the "M" salary schedule or receive a salary 7 
supplement for academic preparation shall take place on an annual basis. Teachers may be moved 8 
off the "M" salary schedule or discontinue receiving salary supplements if they are not meeting 9 
the requirements of subdivision (4) of subsection (a) of this act in that year. 10 

(c) Unless an individual otherwise qualifies under subdivision (2) or (3) of subsection (a) 11 
of this section, teachers and instructional support personnel who earn an advanced degree in 12 
school administration shall not be paid on the "M" salary schedule or receive a salary supplement 13 
for academic preparation." 14 
 15 
PRINCIPAL SALARY SCHEDULE  16 

SECTION 7A.3.(a)  The following annual salary schedule for principals shall apply 17 
for the 2023-24 fiscal year, beginning July 1, 2023. 18 

2023-24 Principal Annual Salary Schedule 19 
Avg. Daily Membership Base Met Growth  Exceeded Growth 20 

0-200 $79,883 $87,871 $95,860 21 
201-400 $83,877 $92,265 $100,652 22 
401-700 $87,871 $96,658 $105,446 23 
701-1,000 $91,865 $101,052 $110,239 24 
1,001-1,600 $95,860 $105,446 $115,031 25 
1,601+ $99,854 $109,839 $119,824 26 

SECTION 7A.3.(b)  The following annual salary schedule for principals shall apply 27 
for the 2024-25 fiscal year, beginning July 1, 2024. 28 

2024-25 Principal Annual Salary Schedule 29 
Avg. Daily Membership Base Met Growth  Exceeded Growth 30 

0-200 84,676 93,143 101,612 31 
201-400 88,910 97,801 106,691 32 
401-700 93,143 102,457 111,773 33 
701-1000 97,377 107,115 116,853 34 
1001-1600 101,612 111,773 121,933 35 
1601+ 105,845 116,429 127,013 36 

SECTION 7A.3.(c)  A principal's placement on the salary schedule shall be 37 
determined according to the average daily membership of the school supervised by the principal, 38 
as described in subsection (b) of this section, and the school growth scores, calculated pursuant 39 
to G.S. 115C83.15(c), for each school the principal supervised in at least two of the prior three 40 
school years, as described in subsection (c) of this section, regardless of a break in service, and 41 
provided the principal supervised each school as a principal for at least a majority of the school 42 
year, as follows: 43 

(1) A principal shall be paid according to the Exceeded Growth column of the 44 
schedule if the school growth scores show the school or schools exceeded 45 
expected growth in at least two of the prior three school years. 46 

(2) A principal shall be paid according to the Met Growth column of the schedule 47 
if any of the following apply: 48 
a. The school growth scores show the school or schools met expected 49 

growth in at least two of the prior three school years. 50 
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b. The school growth scores show the school or schools met expected 1 
growth in at least one of the prior three school years and exceeded 2 
expected growth in one of the prior three school years. 3 

c. The principal supervised a school in at least two of the prior three 4 
school years that was not eligible to receive a school growth score. 5 

(3) A principal shall be paid according to the Base column if either of the 6 
following apply: 7 
a. The school growth scores show the school or schools did not meet 8 

expected growth in at least two of the prior three years. 9 
b. The principal has not supervised any school as a principal for a 10 

majority of the school year in at least two of the prior three school 11 
years. 12 

SECTION 7A.3.(d)  For purposes of determining the average daily membership of a 13 
principal's school in the 2023-24 and 2024-25 school year, placement on the schedule related to 14 
average daily membership shall be based on the average daily membership for the school from 15 
the 2021-22 school year. If the school did not have an average daily membership in the 2021-22 16 
school year, the average daily membership for the school for the 2022-23 school year shall be 17 
used. If the school did not have an average daily membership in the 2022-23 school year, the 18 
projected average daily membership for the school for the 2022-23 or 2023-24 school year shall 19 
be used. 20 

SECTION 7A.3.(e)  For purposes of determining the school growth scores for each 21 
principal in the 2023-24 and 2024-25 school years, placement on the schedule related to school 22 
growth scores shall be based on the placement of the principal in the 2022-23 school year.  23 

SECTION 7A.3.(f)  Beginning with the 2017-18 fiscal year, in lieu of providing 24 
annual longevity payments to principals paid on the principal salary schedule, the amounts of 25 
those longevity payments are included in the annual amounts under the principal salary schedule. 26 

SECTION 7A.3.(g)  A principal compensated in accordance with this section for the 27 
2023-24 fiscal year shall receive an amount equal to the greater of the following: 28 

(1) The applicable amount determined pursuant to subsections (a) through (d) of 29 
this section. 30 

(2) For principals who were eligible for longevity in the 2016-17 fiscal year, the 31 
sum of the following: 32 
a. The salary the principal received in the 2016-17 fiscal year pursuant 33 

to Section 9.1 or Section 9.2 of S.L. 2016-94. 34 
b. The longevity that the principal would have received as provided for 35 

State employees under the North Carolina Human Resources Act for 36 
the 2016-17 fiscal year based on the principal's current years of 37 
service. 38 

(3) For principals who were not eligible for longevity in the 2016-17 fiscal year, 39 
the salary the principal received in the 2016-17 fiscal year pursuant to Section 40 
9.1 or Section 9.2 of S.L. 201694 41 

 42 
ASSISTANT PRINCIPAL SALARIES  43 

SECTION 7A.4.(a)  For the 2023-25 fiscal biennium, assistant principals shall 44 
receive a monthly salary based on the relevant salary schedule for teachers shown in Section 45 
7A.1(a) and 7A.1(b) who are classified as "A" teachers plus nineteen percent (19%). An assistant 46 
principal shall be placed on the step on the salary schedule that reflects the total number of years 47 
of experience as a certified employee of the public schools. For purposes of this section, an 48 
administrator with a one-year provisional assistant principal's certificate shall be considered 49 
equivalent to an assistant principal. 50 
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SECTION 7A.4.(b)  Assistant principals with certification based on academic 1 
preparation at the six-year degree level shall be paid a salary supplement of one hundred 2 
twenty-six dollars ($126.00) per month and at the doctoral degree level shall be paid a salary 3 
supplement of two hundred fifty -three dollars ($253.00) per month. 4 

SECTION 7A.4.(c)  Participants in an approved fulltime master's in-school 5 
administration program shall receive up to a 10-month stipend at the beginning salary of an 6 
assistant principal during the internship period of the master's program. The stipend shall not 7 
exceed the difference between the beginning salary of an assistant principal plus the cost of 8 
tuition, fees, and books and any fellowship funds received by the intern as a fulltime student, 9 
including awards of the Principal Fellows Program. The Principal Fellows Program or the school 10 
of education where the intern participates in a fulltime master's in-school administration program 11 
shall supply the Department of Public Instruction with certification of eligible fulltime interns. 12 

SECTION 7A.4.(d)  Beginning with the 2017-18 fiscal year, in lieu of providing 13 
annual longevity payments to assistant principals on the assistant principal salary schedule, the 14 
amounts of those longevity payments are included in the monthly amounts provided to assistant 15 
principals pursuant to subsection (a) of this section. 16 

SECTION 7A.4.(e)  An assistant principal compensated in accordance with this 17 
section for the 2021-2023 fiscal biennium shall receive an amount equal to the greater of the 18 
following: 19 

(1) The applicable amount determined pursuant to subsections (a) through (d) of 20 
this section. 21 

(2) For assistant principals who were eligible for longevity in the 2016-17 fiscal 22 
year, the sum of the following: 23 
a. The salary the assistant principal received in the 2016-17 fiscal year 24 

pursuant to Section 9.1 or Section 9.2 of S.L. 2016-94. 25 
b. The longevity that the assistant principal would have received as 26 

provided for State employees under the North Carolina Human 27 
Resources Act for the 2016-17 fiscal year based on the assistant 28 
principal's current years of service. 29 

(3) For assistant principals who were not eligible for longevity in the 2016-17 30 
fiscal year, the salary the assistant principal received in the 2016-17 fiscal year 31 
pursuant to Section 9.1 or Section 9.2 of S.L. 2016-94. 32 

 33 
CENTRAL OFFICE SALARIES  34 

SECTION 7A.5.(a)  For the 2023-24 fiscal year, beginning July 1, 2023, the annual 35 
salary for superintendents, assistant superintendents, associate superintendents, 36 
directors/coordinators, supervisors, and finance officers, whose salaries are supported from State 37 
funds, shall be increased by six and one-half percent (6.5%). 38 

SECTION 7A.5.(b)  It is the intent of the General Assembly to increase the annual 39 
salary for superintendents, assistant superintendents, associate superintendents, 40 
directors/coordinators, supervisors, and finance officers, whose salaries are supported from State 41 
funds, in the 2024-25 fiscal year, beginning July 1, 2024, by three percent (3%). 42 

SECTION 7A.5.(c)  The monthly salary maximums that follow apply to assistant 43 
superintendents, associate superintendents, directors/coordinators, supervisors, and finance 44 
officers for the 2023-24 fiscal year, beginning July 1, 2023: 45 

 2023-24 Fiscal Year 46 
 Maximum 47 
School Administrator I $7,528 48 
School Administrator II $7,977 49 
School Administrator III $8,453 50 
School Administrator IV $8,783 51 
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School Administrator V $9,133 1 
School Administrator VI $9,676 2 
School Administrator VII $10,061. 3 

The local board of education shall determine the appropriate category and placement 4 
for each assistant superintendent, associate superintendent, director/coordinator, supervisor, or 5 
finance officer within the maximums and within funds appropriated by the General Assembly 6 
for central office administrators and superintendents. The category in which an employee is 7 
placed shall be included in the contract of any employee. 8 

SECTION 7A.5.(d)  The monthly salary maximums that follow apply to public 9 
school superintendents for the 2023-24 fiscal year, beginning July 1, 2023: 10 

 2023-24 Fiscal Year 11 
 Maximum 12 
Superintendent I $10,665 13 
Superintendent II $11,301 14 
Superintendent III $11,979 15 
Superintendent IV $12,699 16 
Superintendent V $13,463. 17 

The local board of education shall determine the appropriate category and placement 18 
for the superintendent based on the average daily membership of the local school administrative 19 
unit and within funds appropriated by the General Assembly for central office administrators and 20 
superintendents. 21 

SECTION 7A.5.(e)  Longevity pay for superintendents, assistant superintendents, 22 
associate superintendents, directors/coordinators, supervisors, and finance officers shall be as 23 
provided for State employees under the North Carolina Human Resources Act. 24 

SECTION 7A.5.(f)  Superintendents, assistant superintendents, associate 25 
superintendents, directors/coordinators, supervisors, and finance officers with certification based 26 
on academic preparation at the six-year degree level shall receive a salary supplement of one 27 
hundred twenty-six dollars ($126.00) per month in addition to the compensation provided 28 
pursuant to this section. Superintendents, assistant superintendents, associate superintendents, 29 
directors/coordinators, supervisors, and finance officers with certification based on academic 30 
preparation at the doctoral degree level shall receive a salary supplement of two hundred 31 
fifty -three dollars ($253.00) per month in addition to the compensation provided for under this 32 
section. 33 

SECTION 7A.5.(g)  The State Board of Education shall not permit local school 34 
administrative units to transfer State funds from other funding categories for salaries for public 35 
school central office administrators. 36 

SECTION 7A.5.(h)  It is the intent of the General Assembly that the monthly salary 37 
maximums that follow shall apply to assistant superintendents, associate superintendents, 38 
directors/coordinators, supervisors, and finance officers for the 2024-25 fiscal year, beginning 39 
July 1, 2024: 40 

 2024-25 Fiscal Year 41 
 Maximum 42 
School Administrator I $7,754 43 
School Administrator II $8,216 44 
School Administrator III $8,707 45 
School Administrator IV $9,046 46 
School Administrator V $9,407 47 
School Administrator VI $9,966 48 
School Administrator VII $10,363 49 

 50 
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the higher quality centers and homes only. The Division shall define higher quality, and subsidy 1 
funds shall not be paid for one or two-star rated facilities. For those counties with an inadequate 2 
number of four and five-star rated facilities, the Division shall continue a transition period that 3 
allows the facilities to continue to receive subsidy funds while the facilities work on the increased 4 
star ratings. The Division may allow exemptions in counties where there is an inadequate number 5 
of four and five-star rated facilities for non-star rated programs, such as religious programs. 6 

SECTION 9D.3.(g)  Facilities licensed pursuant to Article 7 of Chapter 110 of the 7 
General Statutes and facilities operated pursuant to G.S. 110106 may participate in the program 8 
that provides for the purchase of care in child care facilities for minor children of needy families. 9 
Except as authorized by subsection (f) of this section, no separate licensing requirements shall 10 
be used to select facilities to participate. In addition, child care facilities shall be required to meet 11 
any additional applicable requirements of federal law or regulations. Child care arrangements 12 
exempt from State regulation pursuant to Article 7 of Chapter 110 of the General Statutes shall 13 
meet the requirements established by other State law and by the Social Services Commission. 14 

County departments of social services or other local contracting agencies shall not 15 
use a provider's failure to comply with requirements in addition to those specified in this 16 
subsection as a condition for reducing the provider's subsidized child care rate. 17 

SECTION 9D.3.(h)  Payment for subsidized child care services provided with 18 
Temporary Assistance for Needy Families Block Grant funds shall comply with all regulations 19 
and policies issued by the Division of Child Development and Early Education for the subsidized 20 
child care program. 21 

SECTION 9D.3.(i)  Noncitizen families who reside in this State legally shall be 22 
eligible for child care subsidies if all other conditions of eligibility are met. If all other conditions 23 
of eligibility are met, noncitizen families who reside in this State illegally shall be eligible for 24 
child care subsidies only if at least one of the following conditions is met: 25 

(1) The child for whom a child care subsidy is sought is receiving child protective 26 
services or foster care services. 27 

(2) The child for whom a child care subsidy is sought is developmentally delayed 28 
or at risk of being developmentally delayed. 29 

(3) The child for whom a child care subsidy is sought is a citizen of the United 30 
States. 31 

SECTION 9D.3.(j)  The Department of Health and Human Services, Division of 32 
Child Development and Early Education, shall require all county departments of social services 33 
to include on any forms used to determine eligibility for child care subsidy whether the family 34 
waiting for subsidy is receiving assistance through the NC PreK Program or Head Start. 35 

SECTION 9D.3.(k)  Department of Defense-certified child care facilities licensed 36 
pursuant to G.S. 110106.2 may participate in the State-subsidized child care program that 37 
provides for the purchase of care in child care facilities for minor children in needy families, 38 
provided that funds allocated from the State-subsidized child care program to Department of 39 
Defense-certified child care facilities shall supplement and not supplant funds allocated in 40 
accordance with G.S. 143B168.15(g). Payment rates and fees for military families who choose 41 
Department of Defense-certified child care facilities and who are eligible to receive subsidized 42 
child care shall be as set forth in this section. 43 

SECTION 9D.3.(l)  Effective January 1, 2024, the Division shall increase the child 44 
care subsidy reimbursement rates to those recommended in the 2018 Child Care Market Rate 45 
Study. The Division may also use funds appropriated for Child Care Subsidy to serve more 46 
children and reduce the waitlist. 47 
 48 
CHILD CARE ALLOCATION FORMULA  49 

SECTION 9D.4.(a)  The Department of Health and Human Services, Division of 50 
Child Development and Early Education (Division), shall allocate child care subsidy voucher 51 
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funds to pay the costs of necessary child care for minor children of needy families. The 1 
mandatory thirty percent (30%) North Carolina Partnership for Children, Inc., subsidy allocation 2 
under G.S. 143B-168.15(g) shall constitute the base amount for each county's child care subsidy 3 
allocation. The Department of Health and Human Services shall use the following method when 4 
allocating federal and State child care funds, not including the aggregate mandatory thirty percent 5 
(30%) North Carolina Partnership for Children, Inc., subsidy allocation: 6 

(1) Funds shall be allocated to a county based upon the projected cost of serving 7 
children under age 11 in families with all parents working who earn less than 8 
the applicable federal poverty level percentage set forth in Section 9D.3(a) of 9 
this act. 10 

(2) The Division may withhold up to two percent (2%) of available funds from 11 
the allocation formula for (i) preventing termination of services throughout 12 
the fiscal year and (ii) repayment of any federal funds identified by counties 13 
as overpayments, including overpayments due to fraud. The Division shall 14 
allocate to counties any funds withheld before the end of the fiscal year when 15 
the Division determines the funds are not needed for the purposes described 16 
in this subdivision. The Division shall submit a report to the Joint Legislative 17 
Oversight Committee on Health and Human Services and the Fiscal Research 18 
Division, which report shall include each of the following: 19 
a. The amount of funds used for preventing termination of services and 20 

the repayment of any federal funds. 21 
b. The date the remaining funds were distributed to counties. 22 
c. As a result of funds withheld under this subdivision and after funds 23 

have been distributed, any counties that did not receive at least the 24 
amount the counties received the previous year and the amount by 25 
which funds were decreased. 26 

The Division shall submit a report in each year of the 2023-25 fiscal biennium 27 
30 days after the funds withheld pursuant to this subdivision are distributed 28 
but no later than April 1 of each respective year. 29 

(3) The Division shall set aside four percent (4%) of child care subsidy allocations 30 
for vulnerable populations, which include a child identified as having special 31 
needs and a child whose application for assistance indicates that the child and 32 
the child's family is experiencing homelessness or is in a temporary living 33 
situation. A child identified by this subdivision shall be given priority for 34 
receiving services until such time as set-aside allocations for vulnerable 35 
populations are exhausted. 36 

SECTION 9D.4.(b)  The Division may reallocate unused child care subsidy voucher 37 
funds in order to meet the child care needs of low-income families. Any reallocation of funds 38 
shall be based upon the expenditures of all child care subsidy voucher funding, including North 39 
Carolina Partnership for Children, Inc., funds within a county. Counties shall manage service 40 
levels within the funds allocated to the counties. A county with a spending coefficient over one 41 
hundred percent (100%) shall submit a plan to the Division for managing the county's allocation 42 
before receiving any reallocated funds. 43 

SECTION 9D.4.(c)  When implementing the formula under subsection (a) of this 44 
section, the Division shall include the market rate increase in the formula process rather than 45 
calculating the increases outside of the formula process. Additionally, the Department shall do 46 
the following: 47 

(1) Deem a county's initial allocation as the county's expenditure in the previous 48 
fiscal year or a prorated share of the county's previous fiscal year expenditures 49 
if sufficient funds are not available. 50 
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SECTION 9E.1.  The Department of Health and Human Services, Division of Health 1 
Benefits (DHB), shall continue the publication of the Medicaid Annual Report and 2 
accompanying tables. DHB shall publish the report and tables on its website no later than 3 
December 31 following each State fiscal year. 4 
 5 
VOLUME PURCHASE PLANS AND SINGLE SOURCE PROCUREMENT  6 

SECTION 9E.2.  The Department of Health and Human Services, Division of Health 7 
Benefits, may, subject to the approval of a change in the State Medicaid Plan, contract for 8 
services, medical equipment, supplies, and appliances by implementation of volume purchase 9 
plans, single source procurement, or other contracting processes in order to improve cost 10 
containment. 11 
 12 
ADMINISTRATIVE HEARINGS FUNDING  13 

SECTION 9E.3.  Of the funds appropriated in this act to the Department of Health 14 
and Human Services, Division of Health Benefits, for administrative contracts and interagency 15 
transfers, the Department of Health and Human Services (DHHS) shall transfer the sum of one 16 
million dollars ($1,000,000) for the 2023-24 fiscal year and the sum of one million dollars 17 
($1,000,000) for the 2024-25 fiscal year to the Office of Administrative Hearings (OAH). These 18 
funds shall be allocated by OAH for mediation services provided for Medicaid applicant and 19 
recipient appeals and to contract for other services necessary to conduct the appeals process. 20 
OAH shall continue the Memorandum of Agreement (MOA) with DHHS for mediation services 21 
provided for Medicaid recipient appeals and contracted services necessary to conduct the appeals 22 
process. The MOA will facilitate DHHS's ability to draw down federal Medicaid funds to support 23 
this administrative function. Upon receipt of invoices from OAH for covered services rendered 24 
in accordance with the MOA, DHHS shall transfer the federal share of Medicaid funds drawn 25 
down for this purpose. 26 
 27 
ACCOUNTING FOR MEDICAID RECEIVABLES AS NONTAX REVENUE  28 

SECTION 9E.4.(a)  The Department of Health and Human Services, Division of 29 
Health Benefits, receivables reserved at the end of the 2023-24 and 2024-25 fiscal years shall, 30 
when received, be accounted for as nontax revenue for each of those fiscal years. The treatment 31 
under this section of any revenue derived from federal programs shall be in accordance with the 32 
requirements specified in the Code of Federal Regulations, Title 2, Part 225. 33 

SECTION 9E.4.(b)  For the 2023-24 fiscal year, the Department of Health and 34 
Human Services shall deposit from its revenues one hundred sixty-four million five hundred 35 
thousand dollars ($164,500,000) with the Department of State Treasurer to be accounted for as 36 
nontax revenue. For the 2024-25 fiscal year, the Department of Health and Human Services shall 37 
deposit from its revenues eighty-eight million four hundred thousand dollars ($88,400,000) with 38 
the Department of State Treasurer to be accounted for as nontax revenue. These deposits shall 39 
represent the return of advanced General Fund appropriations, nonfederal revenue, fund 40 
balances, or other resources from State-owned and State-operated hospitals that are used to 41 
provide indigent and nonindigent care services. The return from State-owned and State-operated 42 
hospitals to the Department of Health and Human Services shall be made from nonfederal 43 
resources in the following manner:   44 

(1) The University of North Carolina Hospitals at Chapel Hill shall make the 45 
following deposits:   46 
a. For the 2023-24 fiscal year, the amount of thirty-one million three 47 

hundred sixty-five thousand three hundred five dollars 48 
($31,365,305).   49 
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(b) The CAF specialty plan is defined as one statewide capitated PHP contract that meets 1 
all the requirements in this Article pertaining to capitated PHP contracts, excluding the 2 
requirements that only apply to BH IDD tailored plan contracts, except as specifically provided 3 
in this section. With regard to the CAF specialty plan, all of the following shall occur: 4 

(1) The capitated contract for the CAF specialty plan shall be the result of a 5 
request for proposals issued by the Department.  6 

(2) An entity operating the CAF specialty plan shall authorize, pay for, and 7 
manage all Medicaid services covered under the plan. 8 

(3) An entity operating the CAF specialty plan shall operate care management 9 
functions and provide whole-person, integrated care across healthcare and 10 
treatment settings and foster care placements for recipients enrolled in the plan 11 
to support family preservation, advance the reunification of families, support 12 
the permanency goals of children, and support the health of former foster 13 
youth. 14 

(4) An entity operating the CAF specialty plan shall be the single point of care 15 
management accountability. 16 

(5) The Department shall establish requirements for the effective operation of the 17 
CAF specialty plan that, at a minimum, shall address all of the following: 18 
a. Continuity of care and support across health care settings, changes in 19 

placement, and when the child transitions into the former foster youth 20 
Medicaid eligibility category. 21 

b. Managing care according to competencies specific to the recipients 22 
described in G.S. 108D-40(a)(14) and to recipients receiving child 23 
protective services in-home services, including medication 24 
management, utilization of trauma-informed care, and any other areas 25 
determined appropriate by the Department. 26 

c. Coordination of activities with local governments, county departments 27 
of social services, the Division of Juvenile Justice of the Department 28 
of Public Safety, and other related agencies that support the child 29 
welfare system. 30 

d. Approaches to address unmet health-related resource needs. 31 
(c) In addition to the services required to be covered by all PHPs under G.S. 108D-35, 32 

the CAF specialty plan shall cover the behavioral health, intellectual and developmental 33 
disability, and traumatic brain injury services excluded from standard benefit plan coverage 34 
under G.S. 108D-35(1), except that the CAF specialty plan shall not cover: 35 

(1) Innovations waiver services. 36 
(2) Traumatic Brain Injury waiver services. 37 
(3) Services provided to recipients residing in or receiving respite services at an 38 

intermediate care facility for individuals with intellectual/developmental 39 
disabilities. 40 

(4) Services provided to recipients determined eligible to participate in and be 41 
served under Transitions to Community Living. 42 

(5) Non-Medicaid behavioral health services funded with federal, State, and local 43 
funding in accordance with Chapter 122C of the General Statutes and other 44 
applicable State and federal law, rules, and regulations. 45 

(d) Unless ineligible under subsection (e) of this section, the following Medicaid 46 
recipients shall be eligible to enroll in the CAF specialty plan: 47 

(1) Recipients described in G.S. 108D-40(a)(14) and their children. The children 48 
shall be enrolled in the CAF specialty plan for as long as the parent remains 49 
enrolled, unless the parent elects to enroll the child in another plan in 50 
accordance with subsection (g) of this section.  51 
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(2) Adults identified on an open child protective services in-home family services 1 
agreement case and any minor children living in the same home. 2 

(3) Adults identified in an open Eastern Band of Cherokee Indians Department of 3 
Public Health and Human Services Family Safety program case and any 4 
children living in the same home. 5 

(4) The minor siblings of a child in foster care who lived in the same home as that 6 
child at the time of the child's removal and with whom household reunification 7 
efforts are ongoing. 8 

(5) Recipients who have a child temporarily in foster care if all of the following 9 
are met: 10 
a. A court of competent jurisdiction has not found that aggravated 11 

circumstances exist in accordance with G.S. 7B-901(c) or comparable 12 
federally recognized tribal code. 13 

b. A court of competent jurisdiction has not found that a plan of 14 
reunification would be unsuccessful or would be inconsistent with the 15 
child's health or safety in accordance with G.S. 7B-906.1(d) or 16 
comparable federally recognized tribal code. 17 

c.  A court of competent jurisdiction has not found that custody or 18 
guardianship with the caretaker relative is an inappropriate permanent 19 
plan for the juvenile under G.S. 7B-906.2(a)(3) or (a)(4), or 20 
comparable federally recognized tribal code. 21 

d. The recipient is any of the following: 22 
1. A parent. 23 
2. A caretaker relative. 24 
3. A custodian. 25 
4. A guardian. 26 

(6) Any other recipients who have had involvement with the child welfare system 27 
and whom the Department has determined would benefit from enrollment in 28 
the CAF specialty plan. 29 

(e) The following Medicaid recipients shall be not eligible to enroll in the CAF specialty 30 
plan: 31 

(1) Recipients who require services that are excluded from coverage by the CAF 32 
specialty plan under subsection (c) of this section. 33 

(2) Temporary safety provider caregivers identified on an open child protective 34 
services in-home family services agreement case or an open Eastern Band of 35 
Cherokee Indians Department of Public Health and Human Services Family 36 
Safety program case. 37 

(3) Recipients who are excluded from PHP coverage under G.S. 108D-40(a). 38 
(f) Recipients described in subdivision (d)(1) of this section shall be automatically 39 

enrolled in the CAF specialty plan, unless they are also described in G.S. 108D-40(a)(5), in which 40 
case they may enroll voluntarily. All other recipients described under subsection (d) of this 41 
section may enroll voluntarily in the CAF specialty plan. 42 

(g) Recipients eligible to enroll in the CAF specialty plan under subsection (d) of this 43 
section shall have the option to enroll with a PHP operating a standard benefit plan or, if eligible 44 
under G.S. 108D-40(a)(12), a BH IDD tailored plan. A recipient enrolled in the CAF specialty 45 
plan who elects to enroll with a PHP operating a standard benefit plan would only have access to 46 
the behavioral health services covered by the standard benefit plans and would no longer have 47 
access to the behavioral health  services  excluded from standard  benefit plan coverage under  48 
G.S. 108D-35(1). The recipient's informed consent, or, as applicable, the informed consent of the 49 
recipient's custodian or guardian, shall be required prior to the recipient's enrollment with a PHP 50 
operating a standard benefit plan. 51 
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SECTION 9E.12.(c)  G.S. 108C is amended to add a new section to read: 1 
"§ 108C-15.  Notice of Program Reimbursement as basis for recoupment of overpayments. 2 

Notwithstanding any other provision of law, upon issuance of the Notice of Program 3 
Reimbursement, the Department shall take immediate action to recoup the amount of 4 
reimbursement owed by the provider to the Department. Recoupment shall be made 5 
notwithstanding any request by the provider for a reconsideration review by the Division or a 6 
contested case hearing under Chapter 150B of the General Statutes." 7 
 8 
PART IX -F. HEALTH SERVICE REGULATION [RESERVED]  9 
 10 
PART IX -G. MENTAL HEALTH/DEVELOPMENTAL DISABILITIES/SUBSTANCE 11 

ABUSE SERVICES 12 
 13 
USE OF OPIOID SETTLEMENT FUNDS 14 

SECTION 9G.1.(a)  The State Controller shall transfer the sum of nine million 15 
one hundred ninety-two thousand four hundred sixty-one dollars ($9,192,461) for the 2023-24 16 
fiscal year and the sum of nine million nine hundred seventy-eight thousand four hundred 17 
sixty-two dollars ($9,978,462) for the 2024-25 fiscal year from funds available in the Opioid 18 
Abatement Reserve in the General Fund to the Opioid Abatement Fund established under Section 19 
9F.1 of S.L. 2021-180. These funds are appropriated to the Department of Health and Human 20 
Services to be used as set forth in subsection (b) of this section. In addition to these uses, the 21 
Department of Health and Human Services may use up to five hundred thousand dollars 22 
($500,000) of funds allocated by this subdivision for each year of the fiscal biennium for 23 
administrative purposes. 24 

SECTION 9G.1.(b)  During the 2023-25 fiscal biennium, the funds appropriated to 25 
the Department of Health and Human Services by subsection (a) of this section shall be used to 26 
respond to the negative impacts of the opioid epidemic within the State of North Carolina, as 27 
follows: 28 

(1) To expand employment and transportation supports through innovative pilot 29 
programs in industries in North Carolina that suffered the greatest job losses 30 
during the COVID-19 pandemic and are most relied upon by individuals 31 
recovering from opioid use disorders to reenter the workforce, such as the food 32 
service industry, the hotel and lodging industry, and the entertainment 33 
industry. These funds may be used to support all of the following: 34 
a. Employment support services for individuals in recovery from opioid 35 

use disorder, such as job application support and placement with 36 
partnering employers, with emphasis on supporting innovative pilot 37 
programs to develop a more robust workforce in rural areas of the 38 
State. 39 

b. Training and development funding to encourage a consortium of 40 
public and private employers, workforce development boards, and 41 
vocational services providers to develop workplace recovery friendly 42 
ecosystems. 43 

c. Transportation support services to enable individuals recovering from 44 
opioid use disorder to travel to their places of treatment and their 45 
places of employment. 46 

(2) To support individuals with opioid use disorder who are involved in the 47 
criminal justice system through programs and initiatives designed to 48 
accomplish any one or more of the following: 49 
a. Establishment or expansion of existing prearrest and postarrest 50 

diversion programs. This includes prearrest diversion, postarrest 51 
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diversion, and court-based diversion through treatment or recovery 1 
courts. 2 

b. Establishment, expansion, or sustainment of medication-assisted 3 
treatment programs that provide to individuals who are incarcerated 4 
any medication approved by the United States Food and Drug 5 
Administration for opioid use disorder. Programs authorized under 6 
this sub-subdivision that are funded in whole or in part by the Opioid 7 
Abatement Fund shall be made available to individuals who were 8 
already participating in a medication-assisted treatment program prior 9 
to being incarcerated, as well as to individuals who initiate 10 
medication-assisted treatment during their incarceration to address an 11 
opioid use disorder. 12 

c. Creation or expansion of reentry programs to connect individuals 13 
exiting incarceration with harm reduction, treatment, and recovery 14 
supports. 15 

(3) To expand evidence-based treatment supports and to improve connections to 16 
care, especially for individuals hospitalized for overdose who are uninsured 17 
or underinsured, through the following activities or initiatives: 18 
a. Evidence-based addiction treatment, including medication-assisted 19 

treatment provided by inpatient or outpatient opioid treatment 20 
programs. 21 

b. Expanded access to cost-effective, low-cost, or no-cost 22 
medication-assisted treatment in community-based settings. 23 

c. Expanded care management services, including the use of peer support 24 
specialists and care navigators in local health departments, detention 25 
facilities, local departments of social services, and community-based 26 
settings. Any funding provided pursuant to this sub-subdivision shall 27 
be used to provide care management services involving outreach to, 28 
engagement with, and coordination for individuals to assist them with 29 
accessing opioid use disorder treatment. 30 

(4) To develop evidence-based supportive housing services, such as Housing 31 
First, that are inclusive of individuals with substance use disorders. Qualifying 32 
services that may be funded under this subdivision include the following: 33 
a. Providing a move-in deposit, rental or utility assistance, or all of these 34 

for individuals with substance use disorders who are in recovery or 35 
transitioning from residential treatment or incarceration. 36 

b. Providing community training sessions on tenancy rights and 37 
responsibilities. 38 

c. Establishing relationships with landlords to encourage the elimination 39 
of preconditions for housing and to reduce potential incidences of 40 
evictions due to substance misuse. 41 

d. Providing other housing-related supports such as tents, sleeping bags, 42 
or other supplies for outdoor living. 43 

e. Funding or otherwise supporting recovery supported housing that 44 
accepts individuals who are utilizing any medication approved by the 45 
United States Food and Drug Administration for the treatment of 46 
opioid use disorder. 47 

(5)  To expand community based, peer, and collegiate recovery programs 48 
providing recovery support services to individuals who have achieved or are 49 
aiming to achieve recovery from opioid use disorders. 50 
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 1 
JUUL LABS SETTLEMENT FUNDS  2 

SECTION 9H.1.(a)  There is appropriated from the Youth Electronic Nicotine 3 
Dependence Abatement Fund established in Section 9G.10 of S.L. 2021-180 to the Department 4 
of Health and Human Services, Division of Public Health, the sum of eight million dollars 5 
($8,000,000) in nonrecurring and nonreverting funds for the 2023-24 fiscal year to be used and 6 
allocated as follows: 7 

(1) Three million two hundred thousand dollars ($3,200,000) shall be allocated for 8 
tobacco cessation media campaigns, resources, and programs to help both 9 
youth and young adults who have become addicted to nicotine using 10 
e-cigarettes and other tobacco/nicotine products quit. 11 

(2) Two million four hundred thousand dollars ($2,400,000) shall be allocated for 12 
evidence-based media and education campaigns to prevent the initiation of 13 
tobacco use, especially with respect to e-cigarettes and other new and emerging 14 
tobacco/nicotine products. 15 

(3) Eight hundred thousand dollars ($800,000) shall be allocated for data 16 
monitoring to track tobacco/nicotine use and exposure among youth and young 17 
adults and populations at risk; and for independent evaluation of the reach and 18 
effectiveness of the State's tobacco prevention and cessation programs with 19 
respect to evidence-based programs designed to help youth addicted to nicotine 20 
through e-cigarettes and other new and emerging tobacco and nicotine products 21 
quit. 22 

(4) One million six hundred thousand dollars ($1,600,000) shall be allocated for 23 
staff, projects, and systems to educate partners and stakeholders about 24 
evidence-based policy, systems, and environmental change to help youth quit 25 
tobacco/nicotine products and prevent initiation of tobacco/nicotine products; 26 
and to track compliance with the conduct provisions set forth in Part III of the 27 
final consent judgment resolving the JLI Case. 28 

Funds allocated under this subsection shall remain available for expenditure as 29 
specified in this subsection until expended. 30 

SECTION 9H.1.(b)  There is appropriated from the Youth Electronic Nicotine 31 
Dependence Abatement Fund in the Department of Health and Human Services, Division of 32 
Public Health, the sum of seven million five hundred thousand dollars ($7,500,000) in 33 
nonrecurring and non-reverting funds for the 2024-25 fiscal year to be used and allocated as 34 
follows: 35 

(1) Three million dollars ($3,000,000) shall be allocated for tobacco cessation 36 
media campaigns, resources, and programs to help both youth and young 37 
adults who have become addicted to nicotine using e-cigarettes and other 38 
tobacco/nicotine products quit. 39 

(2) Two million two hundred fifty thousand dollars ($2,250,000) shall be 40 
allocated for evidence-based media and education campaigns to prevent the 41 
initiation of tobacco use, especially with respect to e-cigarettes and other new 42 
and emerging tobacco/nicotine products. 43 

(3) Seven hundred fifty thousand dollars ($750,000) shall be allocated for data 44 
monitoring to track tobacco/nicotine use and exposure among youth and 45 
young adults and populations at risk; and for independent evaluation of the 46 
reach and effectiveness of the State's tobacco prevention and cessation 47 
programs with respect to evidence-based programs designed to help youth 48 
addicted to nicotine through e-cigarettes and other new and emerging tobacco 49 
and nicotine products quit. 50 
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(4) One million five hundred thousand dollars ($1,500,000) shall be allocated for 1 
staff, projects, and systems to educate partners and stakeholders about 2 
evidence-based policy, systems, and environmental change to help youth quit 3 
tobacco/nicotine products and prevent initiation of tobacco/nicotine products; 4 
and to track compliance with the conduct provisions set forth in Part III of the 5 
final consent judgment resolving the JLI Case. 6 

Funds allocated under this subsection shall remain available for expenditure as 7 
specified in this subsection until expended. 8 

SECTION 9H.1.(c)  Annually on September 1, the Department of Health and Human 9 
Services shall report to the Joint Legislative Oversight Committee on Health and Human Services 10 
and the Fiscal Research Division on the expenditures made from the Fund during the preceding 11 
fiscal year. The report shall identify each expenditure and shall indicate the authority under this 12 
section for the expenditure. 13 
 14 
LOCAL HEALTH DEPARTMENTS/COMPETITIVE GRANT PROCESS TO 15 

IMPROVE MATERNAL AND CHILD HEALTH  16 
SECTION 9H.2.(a)  Funds appropriated in this act to the Department of Health and 17 

Human Services, Division of Public Health, for each year of the 2023-25 fiscal biennium to 18 
award competitive grants to local health departments for the improvement of maternal and child 19 
health shall be used to continue administering a competitive grant process for local health 20 
departments based on maternal and infant health indicators and the county's detailed proposal to 21 
invest in evidence-based programs to achieve the following goals: 22 

(1) Improve North Carolina's birth outcomes. 23 
(2) Improve the overall health status of children in this State from birth to age 5. 24 
(3) Lower the State's infant mortality rate. 25 
SECTION 9H.2.(b)  The plan for administering the competitive grant process shall 26 

include at least all of the following components: 27 
(1) A request for application (RFA) process to allow local health departments to 28 

apply for and receive State funds on a competitive basis. The Department shall 29 
require local health departments to include in the application a plan to evaluate 30 
the effectiveness, including measurable impact or outcomes, of the activities, 31 
services, and programs for which the funds are being requested. 32 

(2) A requirement that the Secretary prioritize grant awards to those local health 33 
departments that are able to leverage non-State funds in addition to the grant 34 
award. 35 

(3) Ensures that funds received by the Department to implement the plan 36 
supplement and do not supplant existing funds for maternal and child health 37 
initiatives. 38 

(4) Allows grants to be awarded to local health departments for up to three years. 39 
SECTION 9H.2.(c)  No later than July 1 of each year, as applicable, the Secretary 40 

shall announce the recipients of the competitive grant awards and allocate funds to the grant 41 
recipients for the respective grant period pursuant to the amounts designated under subsection 42 
(a) of this section. After awards have been granted, the Secretary shall submit a report to the Joint 43 
Legislative Oversight Committee on Health and Human Services on the grant awards that 44 
includes at least all of the following: 45 

(1) The identity and a brief description of each grantee and each program or 46 
initiative offered by the grantee. 47 

(2) The amount of funding awarded to each grantee. 48 
(3) The number of persons served by each grantee, broken down by program or 49 

initiative. 50 
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SECTION 9H.2.(d)  No later than February 1 of each fiscal year, each local health 1 
department receiving funding pursuant to this section in the respective fiscal year shall submit to 2 
the Division of Public Health a written report of all activities funded by State appropriations. The 3 
report shall include the following information about the fiscal year preceding the year in which 4 
the report is due: 5 

(1) A description of the types of programs, services, and activities funded by State 6 
appropriations. 7 

(2) Statistical and demographical information on the number of persons served by 8 
these programs, services, and activities, including the counties in which 9 
services are provided. 10 

(3) Outcome measures that demonstrate the impact and effectiveness of the 11 
programs, services, and activities based on the evaluation protocols developed 12 
by the Division, in collaboration with the University of North Carolina 13 
Gillings School of Global Public Health, pursuant to Section 12E.11(e) of S.L. 14 
2015-241, and reported to the Joint Legislative Oversight Committee on 15 
Health and Human Services on April 1, 2016. 16 

(4) A detailed program budget and list of expenditures, including all positions 17 
funded, matching expenditures, and funding sources. 18 

 19 
AUTHORIZE NEWBORN SCREENING PROGRAM TO UTILIZE THE NEWBORN 20 

SCREENING EQUIPMENT REPLACEMENT AND ACQUISITION FUND TO 21 
MAINTAIN EQUIPMENT, INSTRUMENTS, AND IT SYSTEMS  22 

SECTION 9H.3.(a)  G.S. 130A-125(d) reads as rewritten: 23 
"(d) The Newborn Screening Equipment Replacement and Acquisition Fund (Fund) is 24 

established as a nonreverting fund within the Department. Thirty-one dollars ($31.00) of each 25 
fee collected pursuant to subsection (c) of this section shall be credited to this Fund and applied 26 
to the Newborn Screening Program to be used as directed in this subsection. The Department 27 
shall not use monies in this Fund for any purpose other than to purchase or replace, replace, or 28 
maintain laboratory instruments, equipment, and information technology systems used in the 29 
Newborn Screening Program. The Department shall notify and consult with the Joint Legislative 30 
Commission on Governmental Operations whenever the balance in the Fund exceeds the 31 
following threshold: the sum of (i) the actual cost of new equipment necessary to incorporate 32 
conditions listed on the RUSP into the Newborn Screening Program and (ii) one hundred percent 33 
(100%) of the replacement value of existing equipment used in the Newborn Screening Program. 34 
Any monies in the Fund in excess of this threshold shall be available for expenditure only upon 35 
an act of appropriation by the General Assembly." 36 
 37 
ALIGN AUTOPSY FEE T O ACTUAL COSTS 38 

SECTION 9H.4.(a)  Effective January 1, 2025 G.S. 130A-389(a) reads as rewritten: 39 
"(a)  If, in the opinion of the medical examiner investigating the case or of the Chief Medical 40 

Examiner, it is advisable and in the public interest that an autopsy or other study be made; or, if 41 
an autopsy or other study is requested by the district attorney of the county or by any superior 42 
court judge, an autopsy or other study shall be made by the Chief Medical Examiner or by a 43 
competent pathologist designated by the Chief Medical Examiner. A complete autopsy report of 44 
findings and interpretations, prepared on forms designated for the purpose, shall be submitted 45 
promptly to the Chief Medical Examiner. Subject to the limitations of G.S. 130A-389.1 relating 46 
to photographs and video or audio recordings of an autopsy, a copy of the report shall be 47 
furnished to any person upon request. The fee for the autopsy or other study shall be two thousand 48 
eight hundred dollars ($2,800) five thousand eight hundred dollars ($5,800) to be paid as follows:  49 

(1) Except as provided in subdivision (2) of this subsection, the county in which 50 
the deceased resided shall pay a fee of one thousand seven hundred fifty 51 
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SECTION 9J.1.(c)  Counties that submitted the letter of intent to remain as an 1 
Electing County or to be redesignated as an Electing County and the accompanying county plan 2 
for years 2022 through 2025, pursuant to G.S. 108A-27(e), shall operate under the Electing 3 
County budget requirements effective July 1, 2022. For programmatic purposes, all counties 4 
referred to in this subsection shall remain under their current county designation through 5 
September 30, 2025. 6 

SECTION 9J.1.(d)  For each year of the 2023-25 fiscal biennium, Electing Counties 7 
shall be held harmless to their Work First Family Assistance allocations for the 2022-23 fiscal 8 
year, provided that remaining funds allocated for Work First Family Assistance and Work First 9 
Diversion Assistance are sufficient for payments made by the Department on behalf of Standard 10 
Counties pursuant to G.S. 108A-27.11(b). 11 

SECTION 9J.1.(e)  In the event that departmental projections of Work First Family 12 
Assistance and Work First Diversion Assistance for the 2023-24 fiscal year or the 2024-25 fiscal 13 
year indicate that remaining funds are insufficient for Work First Family Assistance and Work 14 
First Diversion Assistance payments to be made on behalf of Standard Counties, the Department 15 
is authorized to deallocate funds, of those allocated to Electing Counties for Work First Family 16 
Assistance in excess of the sums set forth in G.S. 108A-27.11, up to the requisite amount for 17 
payments in Standard Counties. Prior to deallocation, the Department shall obtain approval by 18 
the Office of State Budget and Management. If the Department adjusts the allocation set forth in 19 
subsection (d) of this section, then a report shall be made to the Joint Legislative Oversight 20 
Committee on Health and Human Services and the Fiscal Research Division.  21 
 22 
INTENSIVE FAMILY PRESERVATION SERVICES FUNDING, PERFORMANCE 23 

ENHANCEMENTS, AND REPORT  24 
SECTION 9J.2.(a)  Notwithstanding the provisions of G.S. 143B150.6, the Intensive 25 

Family Preservation Services (IFPS) Program shall provide intensive services to children and 26 
families in cases of abuse, neglect, and dependency where a child is at imminent risk of removal 27 
from the home and to children and families in cases of abuse where a child is not at imminent 28 
risk of removal. The Program shall be implemented statewide on a regional basis. The IFPS shall 29 
ensure the application of standardized assessment criteria for determining imminent risk and 30 
clear criteria for determining out-of-home placement. 31 

SECTION 9J.2.(b)  The Department of Health and Human Services shall require that 32 
any program or entity that receives State, federal, or other funding for the purpose of IFPS shall 33 
provide information and data that allows for the following: 34 

(1) An established follow-up system with a minimum of six months of follow-up 35 
services. 36 

(2) Detailed information on the specific interventions applied, including 37 
utilization indicators and performance measurement. 38 

(3) Cost-benefit data. 39 
(4) Data on long-term benefits associated with IFPS. This data shall be obtained 40 

by tracking families through the intervention process. 41 
(5) The number of families remaining intact and the associated interventions 42 

while in IFPS and 12 months thereafter. 43 
(6) The number and percentage, by race, of children who received IFPS compared 44 

to the ratio of their distribution in the general population involved with Child 45 
Protective Services. 46 

SECTION 9J.2.(c)  The Department shall continue implementing a 47 
performance-based funding protocol and shall only provide funding to those programs and 48 
entities providing the required information specified in subsection (b) of this section. The amount 49 
of funding shall be based on the individual performance of each program. 50 
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SECTION 9J.2.(d)  The Department shall submit an annual report to the Joint 1 
Legislative Oversight Committee on Health and Human Services and the Fiscal Research 2 
Division by December 1 of each year that provides the information and data collected pursuant 3 
to subsection (b) of this section. 4 
 5 
CHILD CARING INSTITUTIONS  6 

SECTION 9J.3.  Until the Social Services Commission adopts rules setting 7 
standardized rates for child caring institutions as authorized under G.S. 143B153(8), the 8 
maximum reimbursement for child caring institutions shall not exceed the rate established for the 9 
specific child caring institution by the Department of Health and Human Services, Office of the 10 
Controller. In determining the maximum reimbursement, the State shall include county and IVE 11 
reimbursements. 12 
 13 
USE OF FOSTER CARE BUDGET FOR GUARDIANSHIP ASSISTANCE PROGRAM  14 

SECTION 9J.4.  Of the funds available for the provision of foster care services, the 15 
Department of Health and Human Services, Division of Social Services, may continue to provide 16 
for the financial support of children who are deemed to be (i) in a permanent family placement 17 
setting, (ii) eligible for legal guardianship, and (iii) otherwise unlikely to receive permanency. 18 
No additional expenses shall be incurred beyond the funds budgeted for foster care for the 19 
Guardianship Assistance Program (GAP). The Guardianship Assistance Program shall include 20 
provisions for extending guardianship services for individuals and youth who exited foster care 21 
through the Guardianship Assistance Program after 14 years of age or who have attained the age 22 
of 18 years and opt to continue to receive guardianship services until reaching 21 years of age if 23 
the individual is (i) completing secondary education or a program leading to an equivalent 24 
credential, (ii) enrolled in an institution that provides postsecondary or vocational education, (iii) 25 
participating in a program or activity designed to promote, or remove barriers to, employment, 26 
(iv) employed for at least 80 hours per month, or (v) incapable of completing the educational or 27 
employment requirements of this section due to a medical condition or disability. The 28 
Guardianship Assistance Program rates shall reimburse the legal guardian for room and board 29 
and be set at the same rate as the foster care room and board rates in accordance with rates 30 
established under G.S. 108A-49.1. 31 
 32 
CHILD WELFARE POSTSECONDARY SUPPORT PROGRAM (NC REACH)  33 

SECTION 9J.5.(a)  Funds appropriated in this act from the General Fund to the 34 
Department of Health and Human Services for the child welfare postsecondary support program 35 
shall be used to continue providing assistance with the "cost of attendance" as that term is defined 36 
in 20 U.S.C. § 1087ll for the educational needs of foster youth aging out of the foster care system, 37 
youth who exit foster care to a permanent home through the Guardianship Assistance Program 38 
(GAP), or special needs children adopted from foster care after age 12. These funds shall be 39 
allocated by the State Education Assistance Authority. 40 

SECTION 9J.5.(b)  Of the funds appropriated in this act from the General Fund to 41 
the Department of Health and Human Services, the sum of fifty thousand dollars ($50,000) for 42 
each year of the 2023-25 fiscal biennium shall be allocated to the North Carolina State Education 43 
Assistance Authority (SEAA). The SEAA shall use these funds only to perform administrative 44 
functions necessary to manage and distribute scholarship funds under the child welfare 45 
postsecondary support program. 46 

SECTION 9J.5.(c)  Of the funds appropriated in this act from the General Fund to 47 
the Department of Health and Human Services, the sum of three hundred thirty-nine thousand 48 
four hundred ninety-three dollars ($339,493) for each year of the 2023-25 fiscal biennium shall 49 
be used to contract with an entity to administer the child welfare postsecondary support program 50 
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the NCCSS used in calculating and distributing federal incentive funding to county child support 1 
services programs and any recommendations for further changes. 2 
 3 
SUCCESSFUL TRANSITION/FOSTER CARE YOUTH  4 

SECTION 9J.7.(a)  The Foster Care Transitional Living Initiative Fund shall 5 
continue to fund and support transitional living services that demonstrate positive outcomes for 6 
youth, attract significant private sector funding, and lead to the development of evidence-based 7 
programs to serve the at-risk population described in this section. The Fund shall continue to 8 
support a demonstration project with services provided by Youth Villages to (i) improve 9 
outcomes for youth ages 17-21 years who transition from foster care through implementation of 10 
outcome-based Transitional Living Services, (ii) identify cost-savings in social services and 11 
juvenile and adult correction services associated with the provision of Transitional Living 12 
Services to youth aging out of foster care, and (iii) take necessary steps to establish an 13 
evidence-based transitional living program available to all youth aging out of foster care. In 14 
continuing to implement these goals, the Foster Care Transitional Living Initiative Fund shall 15 
support the following strategies: 16 

(1) Transitional Living Services, which is an outcome-based program that follows 17 
the Youth Villages Transitional Living Model. Outcomes on more than 7,000 18 
participants have been tracked since the program's inception. The program has 19 
been evaluated through an independent randomized controlled trial. Results 20 
indicate that the Youth Villages Transitional Living Model had positive 21 
impacts in a variety of areas, including housing stability, earnings, economic 22 
hardship, mental health, and intimate partner violence in comparison to the 23 
control population. 24 

(2) Public-Private Partnership, which is a commitment by private-sector funding 25 
partners to match at least twenty-five percent (25%) of the funds appropriated 26 
to the Foster Care Transitional Living Initiative Fund for the 2023-25 fiscal 27 
biennium for the purposes of providing Transitional Living Services through 28 
the Youth Villages Transitional Living Model to youth aging out of foster 29 
care. 30 

(3) Impact Measurement and Evaluation, which are services funded through 31 
private partners to provide independent measurement and evaluation of the 32 
impact the Youth Villages Transitional Living Model has on the youth served, 33 
the foster care system, and on other programs and services provided by the 34 
State which are utilized by former foster care youth. 35 

(4) Advancement of Evidence-Based Process, which is the implementation and 36 
ongoing evaluation of the Youth Villages Transitional Living Model for the 37 
purposes of establishing the first evidence-based transitional living program 38 
in the nation. To establish the evidence-based program, additional randomized 39 
controlled trials may be conducted to advance the model. 40 

 41 
PART IX -K. VOCATIONAL REHABILITATION [RESERVED]   42 
 43 
PART IX -L. DHHS BLOCK GRANTS  44 
 45 
DHHS BLOCK GRANTS  46 

SECTION 9L.1.(a)  Except as otherwise provided, appropriations from federal Block 47 
Grant funds are made for each year of the fiscal biennium ending June 30, 2025, according to the 48 
following schedule: 49 
 50 
TEMPORARY ASSISTANCE FOR NEEDY   FY 2023-2024 FY 2024-2025 51 
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 1 
 17. Independent Living Program 3,880,429 3,880,429 2 
 3 
Division of Health Service Regulation 4 
 5 
 18. Adult Care Licensure Program 557,598 557,598 6 
 7 
 19. Mental Health Licensure and 8 
 Certification Program 266,158 266,158 9 
 10 
Division of Aging and Adult Services 11 
 12 
 20. Guardianship 3,825,443 3,825,443 13 
 14 
DHHS Administration  15 
 16 
 21. Division of Aging and Adult Services 743,284 743,284 17 
 18 
 22. Division of Social Services 1,042,894 1,042,894 19 
 20 
 23. Office of the Secretary/Controller's Office 639,167 639,167 21 
 22 
 24. Legislative Increases/Fringe Benefits 293,655 587,310 23 
 24 
 25. Division of Child Development and 25 
 Early Education 13,878 13,878 26 
 27 
 26. Division of Mental Health, Developmental 28 
 Disabilities, and Substance Abuse Services 28,325 28,325 29 
 30 
 27. Division of Health Service Regulation 258,960 258,960 31 
 32 
TOTAL SOCIAL SERVICES BLOCK GRANT  $75,992,579 $76,286,234 33 
 34 
LOW -INCOME ENERGY ASSISTANCE BLOCK GRANT  35 
 36 
Local Program Expenditures 37 
 38 
Division of Social Services 39 
 40 
 01. Low-Income Energy Assistance 41 
 Program (LIEAP) $67,836,069 $67,836,069 42 
 43 
 02. Crisis Intervention Program (CIP) 45,214,330 45,214,330 44 
 45 
Local Administration  46 
 47 
Division of Social Services 48 
 49 
 03. County DSS Administration 8,789,246 8,789,246 50 
 51 
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Human Services for review prior to implementing any changes. In consulting, the report shall 1 
include an itemized listing of affected programs, including associated changes in budgeted 2 
allocations. All changes to the budgeted allocations to the Block Grants shall be reported 3 
immediately to the Joint Legislative Oversight Committee on Health and Human Services and 4 
the Fiscal Research Division. This subsection does not apply to Block Grant changes caused by 5 
legislative salary increases and benefit adjustments.  6 

SECTION 9L.1.(f) Except as otherwise provided, the Department of Health and 7 
Human Services shall have flexibility to transfer funding between the Temporary Assistance for 8 
Needy Families (TANF) Block Grant and the TANF Emergency Contingency Funds Block Grant 9 
so long as the total allocation for the line items within those Block Grants remains the same.  10 
 11 
TEMPORARY ASSISTANCE FOR NEEDY FAMILIES (TANF) FUNDS  12 

SECTION 9L.1.(g)  The sum of eighty million ninety-three thousand five hundred 13 
sixty-six dollars ($80,093,566) for each year of the 2023-25 fiscal biennium appropriated in this 14 
act in TANF funds to the Department of Health and Human Services, Division of Social Services, 15 
shall be used for Work First County Block Grants. The Division shall certify these funds in the 16 
appropriate State-level services based on prior year actual expenditures. The Division has the 17 
authority to realign the authorized budget for these funds among the State-level services based 18 
on current year actual expenditures. The Division shall also have the authority to realign 19 
appropriated funds from Work First Family Assistance for electing counties to the Work First 20 
County Block Grant for electing counties based on current year expenditures so long as the 21 
electing counties meet Maintenance of Effort requirements.  22 

SECTION 9L.1.(h) Eleven million three hundred eighty-seven thousand one 23 
hundred ninety dollars ($11,387,190) for each year of the 2023-25 fiscal biennium appropriated 24 
in this act to the Department of Health and Human Services, Division of Social Services, in 25 
TANF funds for child welfare improvements shall be allocated to the county departments of 26 
social services for hiring or contracting staff to investigate and provide services in Child 27 
Protective Services cases; to provide foster care and support services; to recruit, train, license, 28 
and support prospective foster and adoptive families; and to provide interstate and post-adoption 29 
services for eligible families. Counties shall maintain their level of expenditures in local funds 30 
for Child Protective Services workers. Of the Block Grant funds appropriated for Child Protective 31 
Services workers, the total expenditures from State and local funds for fiscal years 2023-24 and 32 
2024-25 shall not be less than the total expended from State and local funds for the 2012-13 fiscal 33 
year.  34 

SECTION 9L.1.(i)  The sum of four million one thousand six hundred seventy-six 35 
dollars ($4,001,676) each year of the 2023-25 fiscal biennium appropriated in this act in TANF 36 
funds to the Department of Health and Human Services, Special Children Adoption Fund, shall 37 
be used in accordance with G.S. 108A-50.2. The Division of Social Services, in consultation with 38 
the North Carolina Association of County Directors of Social Services and representatives of 39 
licensed private adoption agencies, shall develop guidelines for the awarding of funds to licensed 40 
public and private adoption agencies upon the adoption of children described in G.S. 108A-50 41 
and in foster care. Payments received from the Special Children Adoption Fund by participating 42 
agencies shall be used exclusively to enhance the adoption services program. No local match 43 
shall be required as a condition for receipt of these funds.  44 

SECTION 9L.1.(j)   The sum of one million four hundred thousand dollars 45 
($1,400,000) appropriated in this act in TANF funds to the Department of Health and Human 46 
Services, Division of Social Services, for each fiscal year of the 2023-25 fiscal biennium shall 47 
be used for child welfare initiatives to (i) enhance the skills of social workers to improve the 48 
outcomes for families and children involved in child welfare and (ii) enhance the provision of 49 
services to families in their homes in the least restrictive setting.  50 
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SECTION 9L.1.(k)  Of the three million five hundred thirty-eight thousand five 1 
hundred forty-one dollars ($3,538,541) for each fiscal year of the 2023-25 fiscal biennium 2 
allocated in this act in TANF funds to the Department of Health and Human Services, Division 3 
of Public Health, for each year of the 2023-25 fiscal biennium for teen pregnancy prevention 4 
initiatives, the sum of five hundred thousand dollars ($500,000) in each year of the 2023-25 fiscal 5 
biennium shall be used to provide services for youth in foster care or the juvenile justice system. 6 
 7 
SOCIAL SERVICES BLOCK GRANT  8 

SECTION 9L.1.(l)  The sum of nineteen million nine hundred five thousand eight 9 
hundred forty-nine dollars ($19,905,849) for the 2023-24 fiscal year and nineteen million eight 10 
hundred thirty-seven thousand three hundred eighty-eight dollars ($19,837,388) for the 2024-25 11 
fiscal year appropriated in this act in the Social Services Block Grant to the Department of Health 12 
and Human Services, Division of Social Services, and the sum of thirteen million ninety-seven 13 
thousand seven hundred eighty-three dollars ($13,097,783) for the 2023-24 fiscal year and 14 
thirteen million one hundred sixty-six thousand two hundred forty-four ($13,166,244) for the 15 
2024-25 fiscal year transferred from funds appropriated in the TANF Block Grant shall be used 16 
for county Block Grants. The Division shall certify these funds in the appropriate State-level 17 
services based on prior year actual expenditures. The Division has the authority to realign the 18 
authorized budget for these funds, as well as State Social Services Block Grant funds, among the 19 
State-level services based on current year actual expenditures.  20 

SECTION 9L.1.(m) The sum of two hundred eighty-five thousand six hundred 21 
twelve dollars ($285,612) appropriated in this act in the Social Services Block Grant to the 22 
Department of Health and Human Services, Division of Social Services, for each fiscal year of 23 
the 2023-25 fiscal biennium shall be used to support various child welfare training projects as 24 
follows: (1) Provide a regional training center in southeastern North Carolina. (2) Provide 25 
training for residential child caring facilities. (3) Provide for various other child welfare training 26 
initiatives.  27 

SECTION 9L.1.(n) The Department of Health and Human Services is authorized, 28 
subject to the approval of the Office of State Budget and Management, to transfer Social Services 29 
Block Grant funding allocated for departmental administration between divisions that have 30 
received administrative allocations from the Social Services Block Grant.  31 

SECTION 9L.1.(o)  Social Services Block Grant funds appropriated for the Special 32 
Children Adoption Incentive Fund shall require a fifty percent (50%) local match.  33 

SECTION 9L.1.(p)  The sum of five million forty thousand dollars ($5,040,000) 34 
appropriated in this act in the Social Services Block Grant for each fiscal year of the 2023-25 35 
fiscal biennium transferred from funds appropriated in the TANF Block Grant shall be allocated 36 
to the Department of Health and Human Services, Division of Social Services. The Division shall 37 
allocate these funds to local departments of social services to replace the loss of Child Protective 38 
Services State funds that are currently used by county governments to pay for Child Protective 39 
Services staff at the local level. These funds shall be used to maintain the number of Child 40 
Protective Services workers throughout the State. These Social Services Block Grant funds shall 41 
be used to pay for salaries and related expenses only and are exempt from 10A NCAC 71R 42 
.0201(3) requiring a local match of twenty-five percent (25%).  43 

SECTION 9L.1.(q)  The sum of four million seven hundred seventy-four thousand 44 
five hundred twenty-five dollars ($4,774,525) for each year of the 2023-25 fiscal biennium 45 
appropriated in this act in the Social Services Block Grant to the Department of Health and 46 
Human Services (DHHS), Division of Central Management and Support, shall be used for DHHS 47 
competitive Block Grants pursuant to Section 9B.9 of this act. These funds are exempt from the 48 
provisions of 10A NCAC 71R .0201(3).  49 

SECTION 9L.1.(r)  The sum of one million five hundred eighty-two thousand 50 
dollars ($1,582,000) appropriated in this act in the Social Services Block Grant for each fiscal 51 
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year of the 2023-25 fiscal biennium transferred from funds appropriated in the TANF Block 1 
Grant to the Department of Health and Human Services, Division of Social Services, shall be 2 
used to continue support for the Child Advocacy Centers. These funds are exempt from the 3 
provisions of 10A NCAC 71R .0201(3).  4 

SECTION 9L.1.(s)  The sum of three million eight hundred twenty-five thousand 5 
four hundred forty-three dollars ($3,825,443) for each fiscal year of the 2023-25 fiscal biennium 6 
appropriated in this act in the Social Services Block Grant to the Department of Health and 7 
Human Services, Divisions of Social Services and Aging and Adult Services, shall be used for 8 
guardianship services pursuant to Chapter 35A of the General Statutes. The Department may 9 
expend funds allocated in this section to support existing corporate guardianship contracts during 10 
the 2023-24 and 2024-25 fiscal years.  11 

SECTION 9L.1.(t)  Of the funds appropriated in the Social Services Block Grant to 12 
the Division of Aging and Adult Services for Adult Protective Services, the sum of eight hundred 13 
ninety-three thousand forty-one dollars ($893,041) shall be used to increase the number of Adult 14 
Protective Services workers where these funds can be the most effective. These funds shall be 15 
used to pay for salaries and related expenses and shall not be used to supplant any other source 16 
of funding for staff. These funds are also exempt from 10A NCAC 71R .0201(3) requiring a local 17 
match of twenty-five percent (25%).  18 
 19 
LOW -INCOME ENERGY ASSISTANCE BLOCK GRANT  20 

SECTION 9L.1.(u)  The Division of Social Services shall have the authority to 21 
realign appropriated funds between the State-level services Low Income Energy Assistance 22 
Payments and Crisis Assistance Payments without prior consultation with the Joint Legislative 23 
Oversight Committee on Health and Human Services to ensure needs are effectively met without 24 
exceeding the total amount appropriated for these State-level service items. Additional 25 
emergency contingency funds received may be allocated for Energy Assistance Payments or 26 
Crisis Intervention Payments without prior consultation with the Joint Legislative Oversight 27 
Committee on Health and Human Services. Additional funds received shall be reported to the 28 
Joint Legislative Oversight Committee on Health and Human Services and the Fiscal Research 29 
Division upon notification of the award. The Department of Health and Human Services shall 30 
not allocate funds for any activities, including increasing administration, other than assistance 31 
payments, without prior consultation with the Joint Legislative Oversight Committee on Health 32 
and Human Services.  33 

SECTION 9L.1.(v)  The sum of sixty-seven million eight hundred thirty-six 34 
thousand sixty-nine ($67,836,069) for each fiscal year of the 2023-25 fiscal biennium 35 
appropriated in this act in the Low-Income Energy Assistance Block Grant to the Department of 36 
Health and Human Services, Division of Social Services, shall be used for Energy Assistance 37 
Payments for the households of (i) elderly persons age 60 and above with income up to one 38 
hundred thirty percent (130%) of the federal poverty level and (ii) disabled persons eligible for 39 
services funded through the Division of Aging and Adult Services. County departments of social 40 
services shall submit to the Division of Social Services an outreach plan for targeting households 41 
with 60 year old household members no later than August 1 of each year. The outreach plan shall 42 
comply with the following: (1) Ensure that eligible households are made aware of the available 43 
assistance, with particular attention paid to the elderly population age 60 and above and disabled 44 
persons receiving services through the Division of Aging and Adult Services. (2) Include efforts 45 
by the county department of social services to contact other State and local governmental entities 46 
and community-based organizations to (i) offer the opportunity to provide outreach and (ii) 47 
receive applications for energy assistance. (3) Be approved by the local board of social services 48 
or human services board prior to submission.  49 

SECTION 9L.1.(w)  The Department of Health and Human Services shall develop, 50 
and implement and maintain a centralized system to collect, track, analyze, monitor, and 51 
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SECTION 9L.1.(cc)  The sum of eighty thousand six hundred sixty-nine ($80,669) 1 
allocated in this section in the Maternal and Child Health Block Grant to the Department of 2 
Health and Human Services, Division of Public Health, Women and Children's Health Section, 3 
for each fiscal year of the 2023-25 fiscal biennium shall not be used to supplant existing State or 4 
federal funds. This allocation shall be used for a Public Health Program Consultant position 5 
assigned full-time to manage the North Carolina Perinatal Health Strategic Plan and provide staff 6 
support for the stakeholder work group.  7 

SECTION 9L.1.(dd)  The sum of one hundred thousand dollars ($100,000) allocated 8 
in this section in the Maternal and Child Health Block Grant to the Department of Health and 9 
Human Services, Division of Public Health, for each year of the 2023-25 fiscal biennium for 10 
community-based sickle cell centers shall not be used to supplant existing State or federal funds.  11 

SECTION 9L.1.(ee)  No more than fifteen percent (15%) of the funds allocated for 12 
the designated subrecipients in subsection (a) of this section under Item 01 and 02 of the Maternal 13 
and Child Health Block Grant shall be used for administrative costs, unless otherwise required 14 
by federal law.  15 

SECTION 9L.1.(ff)  The Division of Public Health (DPH) shall have the authority 16 
to realign appropriated funds between the Maternal and Child Health Block Grant categories to 17 
maintain federal compliance and programmatic alignment without exceeding the total amount 18 
appropriated for the Maternal and Child Health Block Grant. 19 
 20 
COMMUNITY SERVICES BLOCK GRANT  21 

SECTION 9L.1.(gg)  The Department of Health and Human Services shall develop, 22 
implement and maintain a centralized system to collect, track, analyze, monitor, and disseminate 23 
performance, outputs, and outcome data for the Community Services Block Grant Program and 24 
the Department of Environmental Quality (DEQ) Weatherization Assistance Program to replace 25 
the current software solution, Accountable Results for Community Action (AR4CA) not to 26 
exceed five hundred sixty thousand ($560,000) in Low Income Energy Assistance funds for each 27 
year of the 2023-25 fiscal biennium may be budgeted in Budget Code 14410 for information 28 
technology projects.  29 
 30 
SUBSTANCE ABUSE AND PREVENTION AND TREATMENT BLOCK GRANT  31 

SECTION 9L.1.(hh)  Of the funds allocated in the Substance Abuse and Prevention 32 
and Treatment Block Grant to the Department of Health and Humans Services, Division of 33 
Mental Health, Developmental Disabilities, and Substance Abuse Services, funds in the amount 34 
of nine hundred seventy-seven thousand four hundred dollars ($977,400) shall support nine (9) 35 
new positions and operating for each year of the 2023-25 biennium. Additional staff are needed 36 
to oversee the management of the grant to ensure that funds are spent appropriately, that Federal 37 
Maintenance of Effort requirements are met and to complete annual reporting to the Federal 38 
government.  Additional support is further needed to develop, execute contracts, and provide 39 
monitoring to ensure compliance with State and Federal regulations to mitigate potential audit 40 
findings. 41 
 42 
PART X. AGRICULTURE AND CONSUMER SERVICES  43 
 44 
INCREASED ADVANCEMENT AND PROMOTION OF NEW AND EMERGING 45 

CROPS 46 
SECTION 10.1. Section 12.5.(b) of S.L. 2018-5 reads as rewritten: 47 

"SECTION 12.5.(b)  No more than fifty percent (50%) of the funds Funds appropriated by 48 
this act to the Bioenergy Research Initiative may be used by the Department of Agriculture and 49 
Consumer Services to fund efforts to advance and promote new and emerging crops authorized 50 
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(b) The following fees are imposed for the issuance or renewal of a permit to operate a 1 
community or non transient non-community water system; the fees are based on the number of 2 
persons served by the system:  3 
 4 

Non Community Water Systems: Fee  5 
Base Fee:  6 
Non transient non-community $150$190  7 

 8 
Community Water Systems:  9 
Number of Persons Served  10 

 11 
50 or fewer $255$320 12 
More than 50 but no more than 100 $270$340 13 
More than 100 but no more than 200 $330$410 14 
More than 200 but no more than 300 $350$430 15 
More than 300 but no more than 400 $385$480 16 
More than 400 but no more than 500 $420$520 17 
More than 500 but no more than 750 $780$970 18 
More than 750 but no more than 1000 $810$1010 19 
More than 1000 but no more than 2000 $840$1050 20 
More than 2000 but no more than 3000 $870$1090 21 
More than 3000 but no more than 4000 $1350$1690 22 
More than 4000 but no more than 5000 $1460$1830 23 
More than 5000 but no more than 7500 $1925$2410 24 
More than 7500 but no more than 10,000 $2065$2580 25 
More than 10,000 but no more than 25,000 $2600$3250 26 
More than 25,000 but no more than 50,000 $2925$3660 27 
More than 50,000 but no more than 75,000 $4250$5310 28 
More than 75,000 but no more than 100,000 $4675$5840 29 
More than 100,000 but no more than 250,000 $5100$6380 30 
More than 250,000 but no more than 500,000 $5525$6910 31 
More than 500,000 $5950$7440 32 
(c) The following fees are imposed for the review of plans, specifications, and other 33 

information submitted to the Department for approval of construction or alteration of a public 34 
water system. The fees are based on the type of constructions or alteration proposed:  35 
 36 

Distribution system: Fee  37 
Construction of water lines, less than 5000 linear feet $150$300  38 
Construction of water lines, 5000 linear feet or more $200$400  39 
Other construction or alteration to a distribution system $75$150  40 

 41 
Ground water system:  42 
Construction of a new ground water system or adding a new well $200$400  43 
Alteration to an existing ground water system $100$200 44 

 45 
Surface Water system:  46 
Construction of a new surface water treatment facility $250$500 47 
Alteration to an existing surface water treatment facility $150$300  48 
Water System Management Plan review $75$150  49 
Miscellaneous changes or maintenance not covered above $50$100  50 
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(f) Nothing in this section prohibits State law enforcement agencies from receiving funds 1 
from the United States Department of Justice, the United States Department of the Treasury, and 2 
the United States Department of Health and Human Services."  3 
 4 
USE OF CLOSED FACILITIES  5 

SECTION 19.3.(a)  In conjunction with the closing of prison facilities, youth 6 
detention centers, and youth development centers, the Department of Public Safety and 7 
Department of Adult Correction shall consult with the county or municipality in which the facility 8 
is located, with elected State and local officials, and with State and federal agencies about the 9 
possibility of converting that facility to other use. The Departments may also consult with any 10 
private for-profit or nonprofit firm about the possibility of converting the facility to other use. In 11 
developing a proposal for future use of each facility, the Department shall give priority to 12 
converting the facility to other criminal justice use. Consistent with existing law and the future 13 
needs of the Department of Public Safety or Department of Adult Correction, the State may 14 
provide for the transfer or the lease of any of these facilities to counties, municipalities, State 15 
agencies, federal agencies, or private firms wishing to convert them to other use. G.S. 146-29.1(f) 16 
through (g) shall not apply to a transfer made pursuant to this section. The Department of Public 17 
Safety and Department of Adult Correction may also consider converting some of the facilities 18 
recommended for closing from one security custody level to another, where that conversion 19 
would be cost-effective. A prison unit under lease to a county pursuant to the provisions of this 20 
section for use as a jail is exempt for the period of the lease from any of the minimum standards 21 
adopted by the Secretary of Health and Human Services pursuant to G.S. 153A-221 for the 22 
housing of adult prisoners that would subject the unit to greater standards than those required of 23 
a unit of the State prison system. 24 

SECTION 19.3.(b)  The Departments may convert closed facilities for the following 25 
purposes: 26 

(1) Training Needs. 27 
(2) Population Management. 28 
(3) Transitional Housing. 29 
Sixty days prior to converting facilities to these purposes, the Department of Adult 30 

Correction or Department of Public Safety shall report to the Joint Legislative Oversight 31 
Committee on Justice and Public Safety. The report shall include the justification for the 32 
conversion, operational requirements for the facility, and available resources for staffing and 33 
operating the facility. If the proposed facility will require additional funding in the future, the 34 
report shall provide a five-year projection of those funding needs. 35 
 36 
REIMBURSE COUNTIES FOR HOUSING AND EXTRAORDINARY MEDICAL 37 

EXPENSES 38 
SECTION 19.4.  Notwithstanding G.S. 143C-6-9, the Department of Adult 39 

Correction may use funds available to the Department for the 2023-25 fiscal biennium to 40 
reimburse counties for the cost of housing convicted inmates, parolees, and post-release 41 
supervisees awaiting transfer to the State prison system, as provided in G.S. 148-29. The 42 
reimbursement may not exceed forty dollars ($40.00) per day per prisoner awaiting transfer. The 43 
Department shall report annually by February 1 of each year to the chairs of the Joint Legislative 44 
Oversight Committee on Justice and Public Safety and the chairs of the House of Representatives 45 
Appropriations Committee on Justice and Public Safety and the Senate Appropriations 46 
Committee on Justice and Public Safety on the expenditure of funds to reimburse counties for 47 
prisoners awaiting transfer. 48 
 49 
INTERSTATE COMPACT FEES TO SUPPORT TRAINING PRO GRAMS AND 50 

EQUIPMENT PURCHASES SECTIONS  51 
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SECTION 19.5.   Notwithstanding the provisions of G.S. 148-65.7, fees collected for 1 
the Interstate Compact Fund during the 2023-25 fiscal biennium may be used by the Department 2 
of Adult Correction during the 2023-25 fiscal biennium to provide training programs and 3 
equipment purchases for the Division of Community Supervision, but only to the extent sufficient 4 
funds remain available in the Fund to support the mission of the Interstate Compact Program. 5 
 6 
CENTER FOR COMMU NITY TRANSITIONS/CONTRACT AND REPORT  7 

SECTION 19.6.   The Department of Adult Correction may continue to contract with 8 
The Center for Community Transitions, Inc., a nonprofit corporation, for the purchase of prison 9 
beds for minimum security female inmates during the 2023-25 fiscal biennium. The Center for 10 
Community Transitions, Inc., shall report by February 1 of each year to the chairs of the House 11 
of Representatives Appropriations Committee on Justice and Public Safety and the Senate 12 
Appropriations Committee on Justice and Public Safety on the annual cost per inmate and the 13 
average daily inmate population compared to bed capacity using the same methodology as that 14 
used by the Department of Adult Correction. 15 
 16 
NURSE STAFFING AT STATE PRISONS 17 

SECTION 19.7.  Notwithstanding any other provision of law, the Department of 18 
Adult Correction may, in its discretion and subject to the approval of the Office of State Budget 19 
and Management, convert funds appropriated for contractual nursing services to permanent 20 
nursing positions when it is determined to promote security, generate cost savings, and improve 21 
health care quality. The Department shall report on any such conversions to the Fiscal Research 22 
Division. 23 
 24 
DOT CONTRACT OF INMATE LITTER CREW  25 

SECTION 19.8.(a)  After the issuance of a request for information (RFI) and receipt 26 
of bids by the Department of Transportation for litter pickup on State highways and roads, the 27 
Department of Transportation shall first offer the contract to the Department of Adult Correction 28 
upon the same terms and conditions as the most favorable bid received by the Department of 29 
Transportation from a suitable contractor. The Department of Adult Correction shall have 30 30 
days to accept or decline the offered contract. 31 

SECTION 19.8.(b)  It is the policy of the General Assembly that the Department of 32 
Transportation shall utilize inmate litter crews for litter pickup on State highways and roads as 33 
often as is necessary and practicable. 34 
 35 
PART XX. ADMINISTRATION [RESERVED]  36 
 37 
PART XXI. ADMINISTRATIVE HEARINGS [RESERVED]  38 
 39 
PART XXII. AUDITOR [RESERVED]  40 
 41 
PART XXIII. BUDGET AND MANAGEMENT  42 
 43 
EXPAND SCOPE OF EVALUATION GRANTS  44 

SECTION 23.1.  Of the funds appropriated in this act to the Office of State Budget 45 
and Management (OSBM), the sum of two million dollars ($2,000,000) in recurring funds shall 46 
be used to provide grants to State agencies to do the following: (i) in partnership with research 47 
institutions, conduct research or data analysis projects that will directly inform the agencies' 48 
policy and program decisions and (ii) pursuant to contract with an outside entity or in conjunction 49 
with OSBM, evaluate how well the agencies' programs are achieving their intended outcomes. 50 
OSBM shall develop guidelines and procedures for the administration and distribution of these 51 
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PART XXXVII. GENERAL GOVERNMENT [RESERVED]  1 
 2 
PART XXXVIII. INFORMATION TECHNOLOGY [RESERVED]  3 
 4 
PART XXXIX. SALARIES AND BENEFITS  5 
 6 
ELIGIBLE STATE -FUNDED EMPLOYEES AWARDED COST -OF-LIVING 7 

ADJUSTMENT/ LEGISLATIVE SALARY INCREASES  8 
SECTION 39.1.(a)  Effective July 1, 2023, except as provided by subsection (c) of 9 

this section, a person (i) whose salary is set by this Part, pursuant to the North Carolina Human 10 
Resources Act or as otherwise authorized in this act and (ii) who is employed in a State-funded 11 
position on June 30, 2023, is awarded a compensation adjustment as follows: 12 

(1) Five percent (5%) effective July 1, 2023. 13 
(2) As otherwise allowed or provided by law. 14 
SECTION 39.1.(a1)  Except as provided by subsection (c) of this section, a person 15 

(i) whose salary is set by this part, pursuant to the North Carolina Human Resources Act or as 16 
otherwise authorized in this act and (ii) who is employed in a State-funded position on June 30, 17 
2024, is awarded a cost-of-living adjustment as follows: 18 

(1) Three percent (3%) effective July 1, 2024. 19 
(2) As otherwise allowed or provided by law. 20 
SECTION 39.1.(b)  For the 2023-25 fiscal biennium, the following persons are not 21 

eligible to receive the legislative salary increases provided by subsections (a) and (a1) of this 22 
section: 23 

(1) Employees of local boards of education. 24 
(2) Local community college employees. 25 
(3) Employees of The University of North Carolina 26 
(4) Clerks of superior court compensated under G.S. 7A-101. 27 
(5) Correctional employees to which Section 39.18 of this Part applies. 28 
(6) Law enforcement officers to which Section 39.19.(a) of this Part applies. 29 
(7) Probation and parole officers to which Section 39.20.(a) of this Part applies. 30 
(8) Employees of schools operated by the Department of Health and Human 31 

Services, the Department of Public Safety, and the State Board of Education 32 
who are paid based on the Teacher Salary Schedule. 33 

SECTION 39.1.(c)  Permanent part-time employees shall receive the increase 34 
authorized by this section on a prorated and equitable basis. 35 

SECTION 39.1.(d)  No eligible State-funded employee shall be prohibited from 36 
receiving the full salary increase provided in this section solely because the employee's salary 37 
after applying the legislative increase is above the maximum of the salary range prescribed by 38 
the State Human Resources Commission. 39 
 40 
RECEIPT-SUPPORTED COST-OF-LIVING ADJUSTMENT RESERVE  41 

SECTION 39.2.  State Agencies are authorized to use the funding allotted to them 42 
from the Receipt-Supported Cost-of-Living Adjustment Reserve to fundshift a limited number 43 
of receipt-supported positions in the General Fund to net appropriation funding. 44 
 45 
ADDITIONAL VACA TION DAYS FOR STATE EMPLOYEES  46 

SECTION 39.3.  The Commission shall increase number of annual vacation leave 47 
credits provided to employees subject to the State Human Resources Act who are full-time or 48 
over half-time and have a permanent, trainee, time-limited or probationary appointment and who 49 
are in pay status for one-half of the regularly scheduled workdays and holidays in a pay period 50 
shall be increased to the following amounts: 51 
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Years of Total Service  Days Granted Each Year 1 
Less than 1 year    15 2 
1 but less than 5 years    17 3 
5 but less than 10 years   20 4 
10 but less than 15 years   22 5 
15 but less than 20 years   24 6 
20 or more years    26 7 

 8 
RETENTION PAY FOR STATE EMPLOYEES  9 

SECTION 39.4.(a)  All references to "longevity" pay in Chapter 126 of the General 10 
Statute shall be replaced with "retention" pay. 11 

SECTION 39.4.(b)  The amount of retention pay provided to employees who are 12 
full -time or over half-time and have a permanent, time-limited or probationary appointment and 13 
who are in pay status for one-half of the regularly scheduled workdays and holidays in a pay 14 
period shall be increased to the following amounts: 15 
 Years of Total Service  Retention Pay Percentage 16 

2 but less than 5 years    1.0% 17 
5 but less than 10 years   1.5% 18 
10 but less than 15 years   2.0% 19 
15 but less than 20 years   2.5% 20 
20 but less than 25 years   3.5% 21 
25 or more years    4.5% 22 

 23 
ENHANCED LABOR MARKET ADJUSTMENT RESERVE  24 

SECTION 39.5.(a) Of the Enhanced Labor Market Adjustment Salary Reserve funds 25 
appropriated in this Act, agencies shall award salary adjustments to identified employees 26 
pursuant to the following requirements: 27 

(1) Any increase provided to an employee shall not exceed the greater of fifteen 28 
thousand dollars ($15,000) or fifteen percent (15%) of their current base 29 
salary.  30 

(2) Any increase provided to an employee may not result in the employee's salary 31 
exceeding the maximum salary of the salary range associated with the 32 
position. 33 

(3) No more than fifty percent (50%) of the agency's permanent employees may 34 
receive a salary increase from the funds appropriated for this purpose. 35 

(4) Funds may not be awarded to employees in positions with salaries set in law 36 
or paid based on an experience-based salary schedule that is eligible to receive 37 
funding from the Pay Plan Reserve. 38 

SECTION 39.5.(b) Notwithstanding G.S. 143C-6-6(b), agencies may use Enhanced 39 
Labor Market Adjustment Reserve funds to award salary adjustments to any General Fund 40 
employee regardless of the proportionate part of the employee's current salary supported by net 41 
appropriation or receipts. 42 

SECTION 39.5.(c) Funds may not be awarded to employees in positions with salaries 43 
set in law or paid on an experience-based salary schedule that is eligible to receive funding from 44 
the Pay Plan Reserve. 45 

SECTION 39.5.(d) The Office of State Human Resources (OSHR) shall compile a 46 
single report detailing how these funds were distributed by each agency. The OSHR shall develop 47 
a uniform reporting mechanism for agencies that displays the salary increases made for each 48 
position classification, the average increase provided to employees in each position classification, 49 
and the market-based justification for the awarded salary increases. Agencies receiving Labor 50 
Market Adjustment Salary Reserve appropriations shall report to the OSHR by January 30, 2024. 51 
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By February 30, 2024, the OSHR shall submit the report containing the agency responses to the 1 
Fiscal Research Division. 2 
 3 
RETENTION BONUS AWARDED FOR FISCAL YEAR  4 

SECTION 39.6.(a)  Any person (i) whose salary is set by this act in Part 7A or this 5 
Part, pursuant to the North Carolina Human Resources Act, or as otherwise authorized in this act 6 
and (ii) who is continuously employed by the State or a public school unit from July 1, 2023 to 7 
October 31, 2023 shall be awarded a retention bonus for the 2023-24 fiscal year in the amount of 8 
five hundred dollars ($500.00), payable during the month of November 2023.  For otherwise 9 
eligible local education employees, eligibility for the bonus shall be measured beginning not on 10 
July 1, 2023, but on the first day when staff report for the 2023-2024 school year. 11 

SECTION 39.6.(b)  Any person (i) whose salary is set by this act in Part 7A or this 12 
Part, pursuant to the North Carolina Human Resources Act, or as otherwise authorized in this act 13 
and (ii) who is continuously employed by the State or a public school unit from November 1, 14 
2023, to March 31, 2024, shall be awarded an additional retention bonus for the 2023-24 fiscal 15 
year in the amount of five hundred dollars ($500.00), payable during the month of April 2024.  16 

SECTION 39.6.(c) Employers of State employees and local education employees 17 
shall provide an additional retention bonus of two hundred and fifty dollars ($250.00), payable 18 
during the month of November 2023, to all permanent full-time State employees and local 19 
education employees who are continuously employed by the State or a public school unit from 20 
July 1, 2023, to October 31, 2023, and who earns an annual salary that does not exceed 21 
seventy-five thousand dollars ($75,000). 22 

SECTION 39.6.(d)  Employers of State employees and local education employees 23 
shall provide an additional retention bonus of two hundred and fifty dollars ($250.00), payable 24 
during the month of April 2024, to all permanent full -time State employees and local education 25 
employees who are employed by the State or a public school unit from November 1, 2023, to 26 
March 31, 2024, and who earn an annual salary that does not exceed seventy-five thousand 27 
dollars ($75,000). 28 

SECTION 39.6.(e)  Notwithstanding Subsection (d) of Section 39.24, any funds 29 
appropriated for retention bonuses in excess of the amounts required to implement the bonuses 30 
shall revert and not be credited to the Pay Plan Reserve.  31 

SECTION 39.6.(f) Notwithstanding G.S. 135-1(7a), the compensation bonuses 32 
awarded by this section is not compensation under Article 1 of Chapter 135 of the General 33 
Statutes, the Teachers' and State Employees' Retirement System.  34 

SECTION 39.6.(g) The compensation bonuses awarded by this section are not part 35 
of annual salary and shall be paid out separately. The compensation bonus shall be awarded to 36 
eligible permanent employees without regard to an employee's placement within the salary range, 37 
including employees at the top of the salary range. The compensation bonus shall be adjusted pro 38 
rata for permanent part-time employees. 39 
 40 
GOVERNOR AND COUNCIL OF STATE  41 

SECTION 39.7.(a)  The salary of the Governor, as provided by G.S. 147-11(a), shall 42 
remain unchanged. 43 

SECTION 39.7.(b)  The annual salaries for members of the Council of State, payable 44 
monthly, for the 2023-25 fiscal biennium are as follows: 45 
 46 

Council of State FY 2023-24 FY 2024-25 47 
Lieutenant Governor $153,742 $158,354 48 
Attorney General 153,742 158,354 49 
Secretary of State 153,742 158,354 50 
State Treasurer 153,742 158,354 51 
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State Auditor 153,742 158,354 1 
Superintendent of Public Instruction 153,742 158,354 2 
Agriculture Commissioner 153,742 158,354 3 
Insurance Commissioner 153,742 158,354 4 
Labor Commissioner 153,742 158,354 5 

 6 
CERTAIN EXECUTIVE BRANCH OFFICIALS  7 

SECTION 39.8.(a)  The annual salaries, payable monthly, for the following 8 
executive branch officials for the 2023-25 fiscal biennium are as follows: 9 
 10 
 Executive Branch Officials FY 2023-24 FY 2024-25 11 

Chairman, Alcoholic Beverage 12 
 Control Commission $138,057 $142,199 13 
State Controller 192,238 198,005 14 
Commissioner of Banks 154,947 159,595 15 
Chair, Board of Review, Division 16 
 of Employment Security 151,986 156,546 17 
Members, Board of Review, 18 
 Division of Employment Security 150,129 154,633 19 
Chairman, Parole Commission 151,986 156,546 20 
Full-Time Members of the Parole Commission 140,527 144,743 21 
Chairman, Utilities Commission 172,287 177,456 22 
Members of the Utilities Commission 154,947 159,595 23 
Executive Director, North Carolina 24 
 Agricultural Finance Authority 134,446 138,479 25 

 26 
JUDICIAL BRANCH  27 

SECTION 39.9.(a)  The annual salaries, payable monthly, for the following judicial 28 
branch officials for the 2023-25 fiscal biennium are as follows: 29 
 30 

Judicial Branch Officials FY 2023-24 FY 2024-25 31 
Chief Justice, Supreme Court $180,892 $186,319 32 
Associate Justice, Supreme Court 176,197 181,483 33 
Chief Judge, Court of Appeals 173,411 178,613 34 
Judge, Court of Appeals 168,909 173,976 35 
Judge, Senior Regular Resident Superior Court 164,351 169,282 36 
Judge, Superior Court 159,797 164,591 37 
Chief Judge, District Court 145,221 149,578 38 
Judge, District Court 140,665 144,885 39 
Chief Administrative Law Judge 141,871 146,127 40 
District Attorney 154,499 159,134 41 
Assistant Administrative Officer of the Courts 148,810 153,274 42 
Public Defender 154,531 159,167 43 
Director of Indigent Defense Services 159,268 164,046 44 

SECTION 39.9.(b)  The district attorney or public defender of a judicial district, with 45 
the approval of the Administrative Officer of the Courts or the Commission on Indigent Defense 46 
Services, respectively, shall set the salaries of assistant district attorneys or assistant public 47 
defenders, respectively, in that district such that the average salaries of assistant district attorneys 48 
or assistant public defenders in that district, for the 2023-24 fiscal year, do not exceed ninety-two 49 
thousand eight hundred ninety-one dollars ($92,891) and the minimum salary of any assistant 50 
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district attorney or assistant public defender is at least forty-nine thousand eight hundred fifty-six 1 
dollars ($49,856), effective July 1, 2023. 2 

SECTION 39.9.(c)  The district attorney or public defender of a judicial district, with 3 
the approval of the Administrative Officer of the Courts or the Commission on Indigent Defense 4 
Services, respectively, shall set the salaries of assistant district attorneys or assistant public 5 
defenders, respectively, in that district such that the average salaries of assistant district attorneys 6 
or assistant public defenders in that district, for the 2024-25 fiscal year, do not exceed ninety-five 7 
thousand six hundred seventy-eight dollars ($95,678) and the minimum salary of any assistant 8 
district attorney or assistant public defender is at least fifty-one thousand three hundred fifty-two 9 
dollars ($51,352), effective July 1, 2024. 10 
 11 
CLERKS OF SUPERIOR COURT 12 

SECTION 39.10.(a)  Effective July 1, 2023, G.S. 7A-101(a) reads as rewritten: 13 
"(a) The clerk of superior court is a full-time employee of the State and shall receive an 14 

annual salary, payable in equal monthly installments, based on the number of State-funded 15 
assistant and deputy clerks of court as determined by the Administrative Office of Court's 16 
workload formula, according to the following schedule: 17 

Assistants and Deputies Annual Salary 18 
0-19 $104,300$109,515 19 
20-29  115,280121,044 20 
30-49  126,259132,572 21 
50-99  137,238144,100 22 
100+  139,983.146,982." 23 

 24 
SECTION 39.10.(b)  Effective July 1, 2024, G.S. 7A-101(a), as amended by 25 

subsection (a) of this section, reads as rewritten: 26 
"(a) The clerk of superior court is a full-time employee of the State and shall receive an 27 

annual salary, payable in equal monthly installments, based on the number of State-funded 28 
assistant and deputy clerks of court as determined by the Administrative Office of Court's 29 
workload formula, according to the following schedule: 30 

Assistants and Deputies Annual Salary 31 
0-19  $109,515$112,800 32 
20-29  121,044124,675 33 
30-49  132,572136,549 34 
50-99  144,100148,423 35 
100+  146,982.151,391." 36 

 37 
ASSISTANT AND DEPUTY CLERKS OF SUPERIOR COURT 38 

SECTION 39.11.(a)  Effective July 1, 2023, G.S. 7A-102(c1) reads as rewritten: 39 
"(c1) A full -time assistant clerk or a full-time deputy clerk, and up to one full-time deputy 40 

clerk serving as head bookkeeper per county, shall be paid an annual salary subject to the 41 
following minimum and maximum rates: 42 

Assistant Clerks and Annual Salary 43 
Head Bookkeeper  44 
 Minimum $37,254$39,676 45 
 Maximum 68,82873,302 46 
 47 
Deputy Clerks Annual Salary 48 
 Minimum $33,419$35,591 49 
 Maximum 54,05657,570." 50 
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SECTION 39.11.(b)  Effective July 1, 2024, G.S. 7A-102(c1), as amended by 1 
subsection (a) of this section, reads as rewritten: 2 

"(c1) A full -time assistant clerk or a full-time deputy clerk, and up to one full-time deputy 3 
clerk serving as head bookkeeper per county, shall be paid an annual salary subject to the 4 
following minimum and maximum rates: 5 

Assistant Clerks and Annual Salary 6 
Head Bookkeeper  7 
 Minimum $39,676$40,866 8 
 Maximum 73,30275,501 9 
 10 
Deputy Clerks Annual Salary 11 
 Minimum $35,591$36,659 12 
 Maximum 57,57059,297." 13 

 14 
MAGIS TRATES 15 

SECTION 39.12.(a)  Effective July 1, 2023, G.S. 7A-171.1 reads as rewritten: 16 
"§ 7A-171.1.  Duty hours, salary, and travel expenses within county. 17 

(a) The Administrative Officer of the Courts, after consultation with the chief district 18 
judge and pursuant to the following provisions, shall set an annual salary for each magistrate: 19 

(1) A full -time magistrate shall be paid the annual salary indicated in the table set 20 
out in this subdivision. A full-time magistrate is a magistrate who is assigned 21 
to work an average of not less than 40 hours a week during the term of office. 22 
The Administrative Officer of the Courts shall designate whether a magistrate 23 
is full-time. Initial appointment shall be at the entry rate. A magistrate's salary 24 
shall increase to the next step every two years on the anniversary of the date 25 
the magistrate was originally appointed for increases to Steps 1 through 3, and 26 
every four years on the anniversary of the date the magistrate was originally 27 
appointed for increases to Steps 4 through 6. 28 

Table of Salaries of Full-Time Magistrates 29 
Step Level Annual Salary 30 
Entry Rate                                               $43,462$46,287 31 
Step 1 46,67049,704 32 
Step 2 50,13153,390 33 
Step 3 53,79557,292 34 
Step 4 58,18661,968 35 
Step 5 63,47367,599 36 
Step 6 69,40173,912." 37 

SECTION 39.12.(b)  Effective July 1, 2024, G.S. 7A-171.1, as amended by 38 
subsection (a) of this section, reads as rewritten: 39 
"§ 7A-171.1.  Duty hours, salary, and travel expenses within county. 40 

(a) The Administrative Officer of the Courts, after consultation with the chief district 41 
judge and pursuant to the following provisions, shall set an annual salary for each magistrate: 42 

(1) A full -time magistrate shall be paid the annual salary indicated in the table set 43 
out in this subdivision. A full-time magistrate is a magistrate who is assigned 44 
to work an average of not less than 40 hours a week during the term of office. 45 
The Administrative Officer of the Courts shall designate whether a magistrate 46 
is full-time. Initial appointment shall be at the entry rate. A magistrate's salary 47 
shall increase to the next step every two years on the anniversary of the date 48 
the magistrate was originally appointed for increases to Steps 1 through 3, and 49 
every four years on the anniversary of the date the magistrate was originally 50 
appointed for increases to Steps 4 through 6. 51 
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Table of Salaries of Full-Time Magistrates 1 
Step Level Annual Salary 2 
Entry Rate                                               $46,287$47,676 3 
Step 1 49,70451,195 4 
Step 2 53,39054,992 5 
Step 3 57,29259,011 6 
Step 4 61,96863,827 7 
Step 5 67,59969,627 8 
Step 6 73,91276,129." 9 

 10 
LEGISLATIVE EMPLOYEES  11 

SECTION 39.13.(a)  Effective July 1, 2023, the annual salaries of the Legislative 12 
Services Officer and of nonelected employees of the General Assembly in effect on June 30, 13 
2019, shall be legislatively increased by five percent (5%). 14 

SECTION 39.13.(b)  Effective July 1, 2024, the annual salaries of the Legislative 15 
Services Officer and of nonelected employees of the General Assembly in effect on June 30, 16 
2020, shall be legislatively increased by three percent (3%). 17 

SECTION 39.13.(c)  Nothing in this act limits any of the provisions of G.S. 120-32. 18 
 19 
GENERAL ASSEMBLY PRINCIPAL CLERKS  20 

SECTION 39.14.(a)  Effective July 1, 2023, G.S. 120-37(c) reads as rewritten: 21 
"(c) The principal clerks shall be full-time officers. Each principal clerk shall be entitled 22 

to other benefits available to permanent legislative employees and shall be paid an annual salary 23 
of one hundred twenty-five thousand thirty-four dollars ($125,034), one hundred thirty-three 24 
thousand one hundred sixty-one dollars ($133,161), payable monthly. Each principal clerk shall 25 
also receive such additional compensation as approved by the Speaker of the House of 26 
Representatives or the President Pro Tempore of the Senate, respectively, for additional 27 
employment duties beyond those provided by the rules of their House. The Legislative Services 28 
Commission shall review the salary of the principal clerks prior to submission of the proposed 29 
operating budget of the General Assembly to the Governor and shall make appropriate 30 
recommendations for changes in those salaries. Any changes enacted by the General Assembly 31 
shall be by amendment to this paragraph." 32 

SECTION 39.14.(b)  Effective July 1, 2024, G.S. 120-37(c), as amended by 33 
subsection (a) of this section, reads as rewritten: 34 

"(c) The principal clerks shall be full-time officers. Each principal clerk shall be entitled 35 
to other benefits available to permanent legislative employees and shall be paid an annual salary 36 
of one hundred thirty-three thousand one hundred sixty-one dollars ($133,161), one hundred 37 
thirty-six thousand nine hundred twelve dollars ($137,156), payable monthly. Each principal 38 
clerk shall also receive such additional compensation as approved by the Speaker of the House 39 
of Representatives or the President Pro Tempore of the Senate, respectively, for additional 40 
employment duties beyond those provided by the rules of their House. The Legislative Services 41 
Commission shall review the salary of the principal clerks prior to submission of the proposed 42 
operating budget of the General Assembly to the Governor and shall make appropriate 43 
recommendations for changes in those salaries. Any changes enacted by the General Assembly 44 
shall be by amendment to this paragraph." 45 
 46 
SERGEANTS-AT-ARMS AND READING CLERK S 47 

SECTION 39.15.(a)  Effective July 1, 2023, G.S. 120-37(b) reads as rewritten: 48 
"(b) The sergeant-at-arms and the reading clerk in each house shall be paid a salary of four 49 

hundred ninety-three dollars ($493) five hundred twenty-five dollars ($525.00) per week plus 50 
subsistence at the same daily rate provided for members of the General Assembly, plus mileage 51 
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at the rate provided for members of the General Assembly for one round trip only from their 1 
homes to Raleigh and return. The sergeants-at-arms shall serve during sessions of the General 2 
Assembly and at such time prior to the convening of, and subsequent to adjournment or recess 3 
of, sessions as may be authorized by the Legislative Services Commission. The reading clerks 4 
shall serve during sessions only." 5 

SECTION 39.15.(b)  Effective July 1, 2024, G.S. 120-37(b), as amended by 6 
subsection (a) of this section, reads as rewritten: 7 

"(b) The sergeant-at-arms and the reading clerk in each house shall be paid a salary of five 8 
hundred twenty-five dollars ($525.00) five hundred forty dollars ($541.00) per week plus 9 
subsistence at the same daily rate provided for members of the General Assembly, plus mileage 10 
at the rate provided for members of the General Assembly for one round trip only from their 11 
homes to Raleigh and return. The sergeants-at-arms shall serve during sessions of the General 12 
Assembly and at such time prior to the convening of, and subsequent to adjournment or recess 13 
of, sessions as may be authorized by the Legislative Services Commission. The reading clerks 14 
shall serve during sessions only." 15 
 16 
COMMUNITY COLLEGES  17 

SECTION 39.16.(a)  Community college personnel shall receive the following 18 
cost-of-living adjustments: 19 

(1) Effective July 1, 2023, the State Board of Community Colleges shall provide 20 
community college faculty and non-faculty personnel with an 21 
across-the-board salary increase in the amount of five percent (5%). 22 

(2) Effective July 1, 2024, the State Board of Community Colleges shall provide 23 
community college faculty and non-faculty personnel with an 24 
across-the-board salary increase in the amount of three percent (3%). 25 

SECTION 39.16.(b)  The minimum salaries for nine-month, fulltime curriculum 26 
community college faculty for the 2023-25 fiscal biennium are as follows: 27 

Education Level FY 2023-24 FY 2024-25 28 
Vocational Diploma/Certificate or Less $42,267 $43,535 29 
Associate Degree or Equivalent 42,855 44,141 30 
Bachelor's Degree 45,404 46,766 31 
Master's Degree or Education Specialist 47,667 49,097 32 
Doctoral Degree 50,928 52,456 33 

SECTION 39.16.(c) No full-time faculty member shall earn less than the minimum 34 
salary for his or her education level. The pro rata hourly rate of the minimum salary for each 35 
education level shall be used to determine the minimum salary for part-time faculty members. 36 
 37 
UNIVERSITY OF NORTH CAROLINA SYSTEM  38 

SECTION 39.17.(a)  Effective for the 2023-25 fiscal biennium, the annual salaries 39 
of University of North Carolina SHRA employees shall be increased as provided by Section 39.1 40 
of this act. 41 

SECTION 39.17.(b)  For the 2023-25 fiscal biennium, the Board of Governors of 42 
The University of North Carolina may provide EHRA employees a salary increase pursuant to 43 
the policies adopted by the Board. Funds for EHRA compensation increases may be used for any 44 
one or more of the following purposes: (i) merit pay, (ii) across the board increases, (iii) 45 
recruitment bonuses, (iv) retention increases, and (v) any other compensation increase pursuant 46 
to those policies. 47 

SECTION 39.17.(c)  The Board of Governors of The University of North Carolina 48 
shall make a report on the use of compensation increase and bonus funds to the General Assembly 49 
by no later than March 1 of each year of the biennium. 50 
 51 
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CORRECTIONAL OFFICER SALARY SCHEDULE  1 
SECTION 39.18.(a)  The following annual salary schedule applies under subsection 2 

(a) of this section for the 2023-25 fiscal biennium, effective for each year on July 1, 2023, and 3 
July 1, 2024, respectively: 4 
 5 

FY 2023-24 FY 2024-25 6 
Experience COI COII  COIII  COI  COII  COIII  7 

0 $36,871 $38,084 $40,731 $37,977 $39,227 $41,953 8 
1 $39,452 $40,750 $43,582 $40,636 $41,973 $44,889 9 
2 $41,819 $43,238 $46,198 $43,074 $44,535 $47,584 10 
3 $43,910 $45,355 $48,508 $45,227 $46,716 $49,963 11 
4 $45,666 $47,169 $50,448 $47,036 $48,584 $51,961 12 
5 $47,037 $48,583 $51,961 $48,448 $50,040 $53,520 13 
6+ $47,977 $49,556 $53,001 $49,416 $51,043           $54,591 14 

 15 
STATE LAW ENFORCEMENT OFFICER SALARY SCHEDULE  16 

SECTION 39.19.(a)  Law enforcement officers of the State Highway Patrol, Alcohol 17 
Law Enforcement, and the State Bureau of Investigation compensated pursuant to an 18 
experience-based salary schedule shall be compensated based on the officer's respective work 19 
experience pursuant to the salary schedule in subsection (b) of this section. 20 

SECTION 39.19.(b)  The following annual salary schedule applies under subsection 21 
(a) of this section for the 2023-25 fiscal biennium, effective July 1, 2023, and July 1, 2024, for 22 
each respective fiscal year: 23 
 24 

Years of Experience FY 2023-24 FY 2024-25 25 
0 52,735 54,317 26 
1 56,163 57,848 27 
2 59,814 61,608 28 
3 63,702 65,613 29 
4 67,843 69,878 30 
5 72,253 74,421 31 
6+ 76,949 79,257 32 

 33 
PROBATION AND PAROLE OFFICER SALARY SCHEDULE  34 

SECTION 39.20.(a)  Probation and parole officers shall be compensated pursuant to 35 
the experience-based salary schedule based on the officer's respective work experience, as 36 
established in subsection (b) of this section. 37 

SECTION 39.20.(b)  The following annual salary schedule applies under subsection 38 
(a) of this section for the 2023-25 fiscal biennium, effective July 1, 2023, and July 1, 2024, for 39 
each respective fiscal year: 40 
 41 

Years of Experience FY 2023-24 FY 2024-25 42 
0 44,517  45,853 43 
1 47,411  48,833 44 
2 50,493  52,008 45 
3 53,775  55,388 46 
4 57,270  58,988 47 
5 60,993  62,823 48 
6+ 64,958  66,907 49 

 50 
STATE AGENCY TEACHERS  51 
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SECTION 39.21.(a)  Employees of schools operated by the Department of Health 1 
and Human Services, the Department of Public Safety, and the State Board of Education who are 2 
paid on the Teacher Salary Schedule shall be paid as authorized by Section 8.1 of this act. 3 

SECTION 39.21.(b)  Employees of the School of Science and Mathematics of The 4 
University of North Carolina who are paid pursuant to a salary schedule adopted by the North 5 
Carolina School of Science and Math Board of Trustees shall be paid in accordance with the 6 
schedule adopted by the Board. 7 
 8 
ALL STATE -SUPPORTED PERSONNEL/FLEXIBLE ADMINISTRATION OF 9 

COST-OF-LIVING ADJUSTMENTS  10 
SECTION 39.22.(a)  The cost-of-living adjustments authorized by this act: 11 
(1) For the 2023-2024 fiscal year, shall be paid effective on July 1, 2023, and do 12 

not apply to persons separated from service due to resignation, dismissal, 13 
reduction in force, death, or retirement or whose last workday is prior to June 14 
30, 2023.  15 

(2) For the 2024-25 fiscal year, shall be paid effective on July 1, 2024, and do not 16 
apply to persons separated from service due to resignation, dismissal, 17 
reduction in force, death, or retirement or whose last workday is prior to June 18 
30, 2024. 19 

SECTION 39.22.(b)  The Director of the Budget is granted flexibility to administer 20 
the compensation increases enacted by this act. 21 

SECTION 39.22.(c)  The State employer contribution rates enacted by this act for 22 
retirement and related benefits may be deemed by the Director of the Budget for administrative 23 
purposes to become effective after July 1 of the applicable fiscal year to provide flexibility in the 24 
collection and reconciliation of salary-related contributions as required by law, provided the 25 
estimated amount contributed to any affected employee benefit trust equals the amount that 26 
would have been contributed to the employee benefit trust if the enacted employer contribution 27 
rates had been effective on July 1 of the applicable fiscal year. 28 

SECTION 39.22.(d)  This section applies to all employees paid from State funds, 29 
whether or not subject to or exempt from the North Carolina Human Resources Act, including 30 
employees of public schools, community colleges, and The University of North Carolina. 31 
 32 
MOST STATE EMPLOYEES  33 

SECTION 39.23.(a)  Unless otherwise expressly provided by this part, the annual 34 
salaries in effect for the following persons on June 30, 2023, and June 30, 2024 shall be 35 
legislatively increased as provided by Section 39.1 of this act: 36 

(1) Permanent, full-time State officials and persons whose salaries are set in 37 
accordance with the State Human Resources Act. 38 

(2) Permanent, full-time State officials and persons in positions exempt from the 39 
State Human Resources Act. 40 

(3) Permanent, part-time State employees. 41 
(4) Temporary and permanent hourly State employees. 42 

 43 
USE OF FUNDS APPROPRIATED FOR COST-OF-LIVING ADJUSTMENT/BENEFIT 44 

INCREASES 45 
SECTION 39.24.(a) The Office of State Budget and Management shall ensure that 46 

the appropriations made in this act for cost-of-living adjustments and employee benefits are used 47 
only for these purposes 48 

SECTION 39.24.(b)  If the Director of the Budget determines that funds appropriated 49 
to a State agency for mandated salary increases and employee benefits exceed the amount 50 
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required by that agency for those purposes, the Director may reallocate those funds to other State 1 
agencies that received insufficient funds for required cost-of-living and benefit increases. 2 

SECTION 39.24.(c)  Funds appropriated for cost-of-living adjustments and 3 
employee benefit increases may not be used to adjust the budgeted salaries of vacant positions, 4 
or to provide salary increases in excess of those required by the General Assembly except to 5 
increase the budgeted salary of any position to the minimum of the position's salary range and to 6 
meet retention pay needs. 7 

SECTION 39.24.(d)  Any funds appropriated for cost-of-living adjustment and 8 
employee benefit increases in excess of the amounts required to implement the increases pursuant 9 
to subsection (c) of this section shall be credited to the Pay Plan Reserve. 10 

SECTION 39.24.(e)  No later than March 1 of each year of the biennium, the Office 11 
of State Budget and Management shall report to the Joint Legislative Commission on 12 
Governmental Operations on the expenditure of funds for legislatively mandated salary increases 13 
and employee benefits. This report shall include at least the following information for each State 14 
agency: 15 

(1) The total amount of funds that the agency received for legislatively mandated 16 
salary increases and employee benefits. 17 

(2) The total amount of funds transferred from the agency to other State agencies 18 
pursuant to subsection (b) of this section. This section of the report shall 19 
identify the amounts transferred to each recipient State agency. 20 

(3) The total amount of funds used by the agency for legislatively mandated salary 21 
increases and employee benefits. 22 

(4) The amount of funds used pursuant to subsection (c) of this section. 23 
 24 
MITIGATE BONUS LEAVE  25 

SECTION 39.25.  During the 2023-25 fiscal biennium, State agencies, departments, 26 
institutions, the North Carolina Community College System, and The University of North 27 
Carolina may offer State employees the opportunity to use or to cash in special bonus leave 28 
benefits that have accrued pursuant to Section 28.3A of S.L. 2002-126, Section 30.12B(a) of S.L. 29 
2003-284, Section 29.14A of S.L. 2005-276, and Section 35.10A of S.L. 2014-100, but only if 30 
all of the following requirements are met: 31 

(1) Employee participation in the program must be voluntary. 32 
(2) Special leave that is liquidated for cash payment to an employee must be 33 

valued at the amount based on the employee's current annual salary rate. 34 
(3) By September 1, 2024 and September 1, 2025, a report on the demographic 35 

information shall be submitted to the respective agency head or employing 36 
agency and to the Fiscal Research Division. 37 

 38 
SALARY -RELATED CONTRIBUTIONS  39 

SECTION 39.26.(a)  Effective July 1, 2023, the State's employer contribution rates 40 
budgeted for retirement and related benefits as a percentage of covered salaries for the 2023-24 41 
fiscal year for teachers and State employees, State law enforcement officers (LEOs), the 42 
University and Community Colleges Optional Retirement Programs (ORPs), the Consolidated 43 
Judicial Retirement System (CJRS), and the Legislative Retirement System (LRS) are as set forth 44 
below: 45 

Teachers 46 
and State State 47 
Employees LEOs ORPs CJRS LRS 48 

Retirement 17.26% 17.26% 6.84% 37.26% 22.05% 49 
Disability 0.11% 0.11% 0.11% 0.00% 0.00% 50 
Death 0.13% 0.13% 0.00% 0.00% 0.00% 51 
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Retiree Health 7.12% 7.12% 7.12% 7.12% 7.12% 1 
NC 401(k) 0.00% 5.00% 0.00% 0.00% 0.00% 2 

 3 
Total Contribution  4 

Rate 24.62% 29.62% 14.07% 44.38% 29.17% 5 
The rate for teachers and State employees and State law enforcement officers includes 6 

one one-hundredth percent (0.01%) for the Qualified Excess Benefit Arrangement. 7 
SECTION 39.26.(b)  Effective July 1, 2024, the State's employer contribution rates 8 

budgeted for retirement and related benefits as a percentage of covered salaries for the 2024-25 9 
fiscal year for teachers and State employees, State law enforcement officers (LEOs), the 10 
University and Community Colleges Optional Retirement Programs (ORPs), the Consolidated 11 
Judicial Retirement System (CJRS), and the Legislative Retirement System (LRS) are as set forth 12 
below: 13 

Teachers 14 
and State State 15 
Employees LEOs ORPs CJRS LRS 16 

Retirement 17.61% 17.61% 6.84% 37.26% 22.05% 17 
Disability 0.11% 0.11% 0.11% 0.00% 0.00% 18 
Death 0.13% 0.13% 0.00% 0.00% 0.00% 19 
Retiree Health 7.30% 7.30% 7.30% 7.30% 7.30% 20 
NC 401(k) 0.00% 5.00% 0.00% 0.00% 0.00% 21 

 22 
Total Contribution  23 

Rate 24.51% 29.51% 14.25% 44.56% 29.35% 24 
The rate for teachers and State employees and State law enforcement officers includes 25 

one one-hundredth percent (0.01%) for the Qualified Excess Benefit Arrangement. 26 
SECTION 39.26.(c)  Effective July 1, 2023, the maximum annual employer 27 

contributions, payable monthly, by the State to the North Carolina State Health Plan for Teachers 28 
and State Employees for each covered employee and the average covered retiree are as follows: 29 

(1) For employees, seven thousand six hundred nineteen dollars ($7,619) 30 
(2) For retirees, five thousand four hundred ninety-eight dollars ($5,498). In applying 31 

this subdivision, the annual employer contribution for the average retiree shall be 32 
calculated assuming the retiree enrollment counts remain at the April 2023 level 33 
throughout the 2023-2024 fiscal year. 34 

SECTION 39.26.(d)  Effective July 1, 2024, the maximum annual employer 35 
contributions, payable monthly, by the State to the North Carolina State Health Plan for Teachers 36 
and State Employees for each covered employee and the average covered retiree are as follows: 37 

(1) For employees, eight thousand one hundred fifty-three dollars ($8,153).  38 
(2) For retirees, five thousand six hundred forty-one dollars ($5,641). In applying this 39 

subdivision, the annual employer contribution for the average retiree shall be 40 
calculated assuming the retiree enrollment counts remain at the April 2024 level 41 
throughout the 2024-25 fiscal year. 42 

 43 
COMPENSATION EQUITY FOR STATEWIDE PUBLIC DEFENDERS  44 

SECTION 39.27.  G.S. 135-53(14a) reads as rewritten: 45 
"(14a) "Public defender" means a public defender provided for in G.S. 7A-498.7, the 46 

appellate defender provided for in G.S. 7A-498.8, the capital defender, and the juvenile defender, 47 
the parent defender, and chief special counsel." 48 
 49 
RETIREE CONTRIBUTORY DEATH BENEFIT PLAN  50 

SECTION 39.28.  G.S. 147-69.2(b)(8) reads as rewritten: 51 
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and after July 1, 2023, the retirement allowance to or on account of beneficiaries whose 1 
retirement commenced after July 1, 2022, but before June 30, 2023, shall be increased by a 2 
prorated amount of one percent (2%) of the allowance payable as determined by the Board of 3 
Trustees based upon the number of months that a retirement allowance was paid between July 1, 4 
2022, and June 30, 2023. 5 

(ll ) After September 1, 2023, but on or before October 31, 2023, a onetime cost of living 6 
supplement payment shall be made to or on account of beneficiaries who are living as of 7 
September 1, 2023, and whose retirement commenced on or before September 1, 2023. The 8 
payment shall be two percent (2%) of the beneficiary's annual retirement allowance payable as 9 
of September 1, 2023, and shall not be prorated for date of retirement commencement. If the 10 
beneficiary dies before the payment is made, then the payment shall be payable to the member's 11 
legal representative. No beneficiary shall be deemed to have acquired a vested right to any future 12 
supplemental payments. 13 

(mm) After September 1, 2024, but on or before October 31, 2024, a onetime cost of living 14 
supplement payment shall be made to or on account of beneficiaries who are living as of 15 
September 1, 2024, and whose retirement commenced on or before September 1, 2024. The 16 
payment shall be one percent (1%) of the beneficiary's annual retirement allowance payable as 17 
of September 1, 2024, and shall not be prorated for date of retirement commencement. If the 18 
beneficiary dies before the payment is made, then the payment shall be payable to the member's 19 
legal representative. No beneficiary shall be deemed to have acquired a vested right to any future 20 
supplemental payments." 21 

SECTION 39.29.(c)  G.S. 120-4.22A is amended by adding the following new 22 
subsections to read:  23 

"(ee) In accordance with subsection (a) of this section, from and after July 1, 2023, the 24 
retirement allowance to or on account of beneficiaries whose retirement commenced on or before 25 
January 1, 2023, shall be increased by two percent (2%) of the allowance payable on June 1, 26 
2023. Furthermore, from and after July 1, 2023, the retirement allowance to or on account of 27 
beneficiaries whose retirement commenced after January 1, 2023, but before June 30, 2023, shall 28 
be increased by a prorated amount of two percent (2%) of the allowance payable as determined 29 
by the Board of Trustees based upon the number of months that a retirement allowance was paid 30 
between January 1, 2023, and June 30, 2023. 31 

(ff)  In accordance with subsection (a) of this section, after September 1, 2023, but on or 32 
before October 31, 2023, a onetime cost of living supplement payment shall be made to or on 33 
account of beneficiaries who are living as of September 1, 2023, and whose retirement 34 
commenced on or before September 1, 2023. The payment shall be two percent (2%) of the 35 
beneficiary's annual retirement allowance payable as of September 1, 2023, and shall not be 36 
prorated for date of retirement commencement. If the beneficiary dies before the payment is 37 
made, then the payment shall be payable to the member's legal representative. No beneficiary 38 
shall be deemed to have acquired a vested right to any future supplemental payments. 39 

(gg) In accordance with subsection (a) of this section, after September 1, 2024, but on or 40 
before October 31, 2024, a onetime cost of living supplement payment shall be made to or on 41 
account of beneficiaries who are living as of September 1, 2024, and whose retirement 42 
commenced on or before September 1, 2024. The payment shall be one percent (1%) of the 43 
beneficiary's annual retirement allowance payable as of September 1, 2024, and shall not be 44 
prorated for date of retirement commencement. If the beneficiary dies before the payment is 45 
made, then the payment shall be payable to the member's legal representative. No beneficiary 46 
shall be deemed to have acquired a vested right to any future supplemental payments." 47 
 48 
PART XL.   CAPITAL  49 
 50 
GENERAL FUND CAPITAL APPROPRIATIONS/INTRODUCTION   51 
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SECTION 40.1.  The appropriations made by the 2023 General Assembly for capital 1 
improvements are for constructing, repairing, or renovating State buildings, utilities, and other 2 
capital facilities, for acquiring sites for them where necessary, and for acquiring buildings and 3 
land for State government purposes.  4 
 5 
CAPITAL APPROPRIATIONS / STATE CAPITAL AND INFRASTRUCTURE FUND    6 

SECTION 40.2.(a)  This subsection authorizes the capital projects listed in the 7 
Committee Report, and appropriates funding from the State Capital and Infrastructure Fund to 8 
the Office of State Budget and Management for the 2023-25 fiscal biennium based upon 9 
projected cash flow needs for the authorized projects. The amounts authorized in this subsection 10 
represent the maximum amounts of funding from the State Capital and Infrastructure Fund that 11 
may be expended on each project. An additional action by the General Assembly is required to 12 
increase the maximum authorization for any of the projects listed.  13 

SECTION 40.2.(b) The funds in the State Capital and Infrastructure Fund allocated 14 
in the Committee Report for Community College Capital Allocations (but not High-Demand 15 
Workforce Capital Funds) should be distributed for the purposes and according to the schedule 16 
set out in S.L. 2021-180, Section 40.1.(e). 17 
 18 
EXPENDITURE OF FUNDS ONLY AFTER ALLOTMENTS APPROVED   19 

SECTION 40.3.(a)  The appropriations made by the 2023 General Assembly for 20 
capital improvements shall be disbursed for the purposes provided by this act. Expenditure of 21 
funds shall not be made by any State department, institution, or agency until an allotment has 22 
been approved by the Governor as Director of the Budget. The allotment shall be approved only 23 
after full compliance with the State Budget Act, Chapter 143C of the General Statutes. Prior to 24 
the award of construction contracts for projects to be financed in whole or in part with 25 
self-liquidating appropriations, the Director of the Budget shall approve the elements of the 26 
method of financing of those projects, including the source of funds, interest rate, and liquidation 27 
period. Provided, however, that if the Director of the Budget approves the method of financing a 28 
project, the Director shall report that action to the Joint Legislative Commission on 29 
Governmental Operations at its next meeting.  30 

SECTION 40.3.(b)  Where direct capital improvement appropriations include the 31 
purpose of furnishing fixed and movable equipment for any project, those funds for equipment 32 
shall not be subject to transfer into construction accounts except as authorized by the Director of 33 
the Budget. The expenditure of funds for fixed and movable equipment and furnishings shall be 34 
reviewed and approved by the Director of the Budget prior to commitment of funds.  35 

SECTION 40.3.(c)  Capital improvement projects authorized by the 2023 General 36 
Assembly shall be completed, including fixed and movable equipment and furnishings, within 37 
the limits of the amounts of the direct or self-liquidating appropriations provided, except as 38 
otherwise provided in this act. Capital improvement projects authorized by the 2023 General 39 
Assembly for the design phase only shall be designed within the scope of the project as defined 40 
by the approved cost estimate filed with the Director of the Budget, including costs associated 41 
with site preparation, demolition, and movable and fixed equipment.  42 
 43 
COMBINE OSBM FLEX FUNDS / CAPITAL PROJECT INFLATION RESERVE INTO 44 

SINGLE CAPITAL PROJECTS INFLATION ADJUSTMENTS FUND  45 
SECTION 40.4.(a)  A new Capital Projects Inflation Adjustments Fund (CPIAF) is 46 

established in the State Capital and Infrastructure Fund. There is transferred into the CPIAF the 47 
two hundred and fifty million dollars ($250,000,000) in the Capital Project Inflation Reserve 48 
authorized but not appropriated in S.L. 2022-74, Section 40.7. 49 

SECTION 40.4.(b) There is appropriated from the State Capital and Infrastructure 50 
Fund to the CPIAF fifty million dollars ($50,000,000) in FY 2023-24 and twenty-five million 51 
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  Caswell Depot Expansion   $2,460,000   $0 1 
  Mills River Equipment Storage     $355,000   $0 2 
  Morganton Depot Equipment Storage    $340,000   $0 3 
  Rhems Depot Equipment Storage     $415,000   $0 4 
  Troy Depot Office and Shop   $1,900,000   $0 5 
  Shooting Range Office and Classroom $3,100,000   $0 6 
  Mount Holly Depot    $2,400,000   $0 7 
  Marion Aquaculture Building                 $0   $600,000 8 
  9 
 Department of Public Safety 10 
  ABC Warehouse Precast Repair    $275,000   $011 
  ABC Commission New Campus Advanced 12 
   Planning    $4,700,000              $0 13 
 14 
 Department of Natural and Cultural Resources  15 
  Brunswick Town State Historical Site     $150,000   $0 16 
 17 
 Department of Adult Correction 18 
  Old Craggy Laundry Waste Water/Storm 19 
   Water Replacement      $742,000   $0 20 
 21 
FUND LEGISLATIVE INCREASES AND OTHER SALARY AND BENEFITS ITEMS 22 

FROM SCIF INTEREST  23 
SECTION 40.9.(a)  G.S. 143C-4-3.1 is amended to add the following new 24 

subsections: 25 
"(i) The Year End Credit Balance is the unappropriated interest credited to the State 26 

Capital and Infrastructure Fund pursuant to G.S. 143C-4-3.1(b). Upon the last day of the Fiscal 27 
Year the Office of State Budget and Management shall determine the Year End Credit Balance.  28 

(j) Upon enactment of changes to state employee salaries and benefits, including 29 
employees of the University of North Carolina system and the Community College System 30 
Office, funds from the Year End Credit Balance shall be appropriated, as a first call on the Year 31 
End Credit Balance, to meet the resulting increase in cost requirements for state employees 32 
funded through the State Capital and Infrastructure Fund." 33 
 34 

SECTION 40.9.(b) Funds are hereby appropriated for the 2023-25 biennium for the 35 
purpose of G.S. 143C-4-3.1.(j), as amended by Section 40.9.(a) above, to the University of North 36 
Carolina System Office, the Community College System Office, the State Construction Office at 37 
the Department of Administration, and the Office of State Budget and Management. 38 
 39 
PRE-K CAPITAL FUNDING  40 

SECTION 40.10.(a)  One hundred million dollars ($100,000,000) is appropriated 41 
from the State Capital and Infrastructure Fund to the Department of Public Instruction to 42 
distribute to local school boards to establish or expand the provision of high-quality 43 
Pre-Kindergarten education. 44 

SECTION 40.10.(b)  The department shall consult with the Division of Child 45 
Development and Early Education at the Department of Health and Human Services on criteria 46 
for the funds to be distributed to local school boards. Subject to these criteria, priority shall be 47 
given to counties with the greatest unmet need for childcare and those with 'shovel-ready' 48 
projects. The distribution strategy and criteria shall be confirmed by the State Board of Education 49 
before the process for deciding fund allocation begins.  50 
 51 
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by this Article upon video lottery gaming or that is in any manner in conflict or inconsistent with 1 
the provisions of this Article. 2 
"§ 18C-304. North Carolina Video Lottery Fund. 3 

(a)  An enterprise fund, to be known as the North Carolina Video Lottery Fund, is created 4 
within the State treasury consisting of the transfer of net machine revenues pursuant to 5 
G.S. 18C-305(1), any monies remaining from the administrative expenses of the Commission 6 
under G.S. 18C-207(1), and any interest earned on those funds.  7 

(b)  The General Assembly shall appropriate the monies in the North Carolina Video 8 
Lottery Fund annually in the Current Operations Appropriations Act, based upon estimates of 9 
the net machine revenue from video lottery games to the North Carolina Video Lottery Fund. 10 
"§18C-305. Allocation of net machine revenues. 11 

Net machine revenues collected shall be distributed in conformity with all of the following:  12 
(1) Fifty  percent (50%) of the total net machine revenues from video lottery 13 

games shall be transferred to the Commission. An amount not exceeding six 14 
percent (6%) of the funds transferred in accordance with this subdivision may 15 
be used by the Commission for administrative expenses, including 16 
compensation to the central monitoring system provider related to duties 17 
imposed upon the Commission under this Article. Funds remaining after 18 
deduction of administrative expenses allowed under this subdivision shall be 19 
transferred to the Education Lottery Fund in accordance with 20 
G.S. 18C-164(a).  21 

(2)  Twenty-five percent (25%) of the net machine revenues shall be allocated to 22 
operators.  23 

(3)  Twenty-five percent (25%) of the net machine revenues shall be allocated to 24 
video lottery merchants.  25 

"Part 2. Licenses and Permits. 26 
"§ 18C-306. Video lottery permit required on video lottery terminals. 27 

(a)  Every video lottery terminal shall have affixed to it a video lottery terminal permit 28 
prior to play in the manner set forth by the Commission. The placement of the video lottery 29 
terminal permit represents that the machine has been registered, inspected, and approved for 30 
operation in the State. 31 

(b)  The Commission shall issue the video lottery terminal permit annually based on the 32 
number of approved video lottery terminals registered with the Commission per licensed 33 
operator. Notwithstanding G.S. 150B-1, the Commission shall adopt rules establishing the 34 
schedule for issuance and affixation of video lottery terminal permits. The Commission shall 35 
include an option for a licensed operator or licensed video lottery merchant to request to add 36 
video lottery terminals into play by the public during the license year.  37 

(c)  No person other than authorized Commission personnel may affix or remove a video 38 
lottery permit. No video lottery terminal may be transported out of this State until the video 39 
lottery permit has been removed.  40 

(d)  Video lottery merchants must have one or more of the following to be eligible for 41 
licensure under this Article:  42 

(1)  A current on-premises ABC permit.  43 
(2)  A current off-premises ABC permit.  44 
(3)  A current contract with the Commission as a lottery retailer.  45 

(e)  Manufacturers, licensed operators, and video lottery merchants must make video 46 
lottery terminals and associated equipment available for inspection by the Commission. No video 47 
lottery terminal shall be issued a video lottery permit unless the software and hardware of the 48 
video lottery terminal and associated equipment are compatible with the Commission's central 49 
monitoring system and all games installed on the video lottery terminal are approved by the 50 
Commission. 51 
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(f)  Any terminal or machine that does not display the video lottery permit as required by 1 
this section is illegal and subject to confiscation by any law enforcement officer. 2 
"§ 18C-307. Minimum qualifications for license. 3 

(a)  The Commission shall grant licenses to applicants under this Article unless the 4 
Commission reasonably determines that any of the following apply:  5 

(1)  The applicant meets one or more of the following criteria:  6 
a.  Has been convicted of a felony in any state or federal court of the 7 

United States within 10 years of issuance of the license.  8 
b.  Employs officers or directors who have been convicted of a felony in 9 

any state or federal court of the United States within 10 years of 10 
issuance of the license.  11 

c.  Has completed a sentence for a felony in any state or federal court of 12 
the United States within 10 years of issuance of the license.  13 

d.  Employs officers or directors who have completed a sentence for a 14 
felony in any state or federal court of the United States within 10 years 15 
of issuance of the license. 16 

(2)  The applicant is less than 21 years of age. 17 
(3)  The applicant has falsified the application.  18 
(4)  The applicant has failed to timely file all applicable tax returns to the State or 19 

has overdue tax debts, as defined in G.S. 105-243.1 and in payment of all 20 
taxes, interest, and penalties owed to the State, excluding items under formal 21 
appeal under applicable statutes. 22 

(5)  The applicant fails to provide all information and documentation requested by 23 
the Commission. 24 

(6)  The Commission is not reasonably satisfied through evidence the Commission 25 
has received or discovered that the applicant is all of the following: 26 
a.  A person of good character, honesty, and integrity.  27 
b.  A person whose background, including criminal record, reputation, 28 

and associations, does not pose a threat to the public interest of the 29 
State or to the security and integrity of the Commission.  30 

c.  A person who, either individually or through employees, demonstrates 31 
business ability and experience to establish, operate, and maintain the 32 
business for the type of license for which the application is made.  33 

d.  A person who demonstrates adequate financing for the business 34 
proposed under the type of license for which the application is made.  35 

(7)  The applicant resides in the same household as a member or employee of the 36 
Commission. 37 

(8)  The applicant is an employee, director, officer, partner, or proprietor of a 38 
manufacturer, operator, or video lottery merchant. 39 

(b)  The applicant must furnish all information, documents, certifications, consents, 40 
waivers, individual history forms, and other materials required or requested by the Commission 41 
for purposes of determining qualification for licensure. If the applicant is a public company, the 42 
applicant must file with the Commission a copy of any disclosure statement involving ownership 43 
of the public company required to be filed with the United States Securities and Exchange 44 
Commission. 45 

(c)  The applicant must submit to a background investigation, including each partner, 46 
director, officer, and all stockholders of five percent (5%) or more of any business entity, except 47 
for institutional investors. 48 

(d)  The burden of proof for establishing qualification under this section shall be on the 49 
applicant.  50 
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(e)  No licensee or applicant shall pay, give, or make any economic opportunity, gift, loan, 1 
gratuity, special discount, favor, hospitality, or service, including food and beverages, to the 2 
Director, to any member or employee of the Commission, or to any member of the immediate 3 
family residing in the same household as one of these individuals.  4 

(f)  A licensed operator shall not give anything of value, including a loan or a financing 5 
arrangement, to any video lottery merchant as an incentive or inducement to locate video lottery 6 
terminals in a specific location. The Commission shall adopt additional rules governing the 7 
exchange of gifts, loans and other financing arrangements, gratuities, special discounts, favors, 8 
hospitality, or service between licensees.  9 

(g)  The Commission may revoke any license issued under this Article for a violation of 10 
the requirements imposed upon a licensee pursuant to this Article.  11 

(h)  A person licensed pursuant to this Article shall not be deemed a "lottery contractor," 12 
"lottery supplier," or "potential contractor" as those terms are defined in G.S. 18C-103 for the 13 
purposes of the activities identified in this Article. 14 
"§ 18C-308. Marketing and prizes. 15 

(a) An operator may operate a player tracking system or player reward system and offer 16 
direct marketing to players. An operator shall not enroll a player in any player tracking system 17 
or player reward system without the express consent and knowledge of a player. An operator 18 
shall not conduct any direct marketing or offer incentives to a player without the express consent 19 
and knowledge of a player. 20 

(b) Prizes may be awarded in the form of cash or gift cards. 21 
(c) A licensed operator may pay up to fifty percent (50%) of the first five thousand dollars 22 

($5,000) of marketing and promotional costs for a video lottery terminal incurred by a licensed 23 
video lottery merchant annually. The video lottery merchant shall pay all other marketing and 24 
promotional costs. 25 

(d) For the purposes of marketing, operators may issue promotional non-redeemable 26 
credits solely for play on a video lottery terminal. 27 
"§18C-309. Fees. 28 

(a) The Commission shall charge a license application and renewal fee not to exceed five 29 
hundred dollars ($500.00) plus the cost of the criminal and financial record check. 30 

(b) All licenses issued by the Commission are renewable biennially unless sooner 31 
cancelled or terminated. 32 

(c) A license issued by the Commission may be transferred or assigned, provided the new 33 
license holder submits an application and associated fee and is approved for licensure by the 34 
Commission. 35 
"§18C-310. Limitations on li censee relationships. 36 

(a) A licensed operator shall not employ any person, or immediate family of a person, 37 
who is a licensed video lottery merchant. 38 

(b) A licensed video lottery merchant shall not employ any person, or immediate family 39 
of a person, who is a licensed operator. 40 

(c) A licensed operator may not operate video lottery terminals in any location where the 41 
operator, or any employee or immediate family member of an operator, is the owner of the real 42 
estate that is leased to a video lottery merchant.  43 
"§ 18C-311. Limitations on licenses.   44 

(a) A manufacturer, or a subsidiary of a manufacturer, may not be licensed as an operator. 45 
An operator, or a subsidiary of an operator, may not be licensed as a manufacturer. A video 46 
lottery merchant, or a subsidiary of a video lottery merchant, may not be licensed as a 47 
manufacturer or operator. A manufacturer or operator, or a subsidiary of a manufacturer or 48 
operator, may not be licensed as a video lottery merchant.  49 

(b)  When contracting for a central monitoring system under Part 3 of this Article, the 50 
Commission may contract with a manufacturer if the Commission is satisfied that manufacturer 51 
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shall not use any knowledge or control of the central monitoring system to advantage that 1 
manufacturer, an operator associated with that manufacturer, or a video lottery merchant with 2 
whom that manufacturer's video lottery terminals are available for public play. 3 

(c)  The Commission shall strive to have (i) no fewer than five manufacturers licensed in 4 
this State at all times and (ii) no fewer than 12 operators licensed in this State at all times. 5 
"§ 18C-312. Prior agreements void.   6 

(a) The following agreements are void and the Commission may not approve them:  7 
(1)  An agreement entered into by a licensed truck stop to the effective date of this 8 

section with a person or entity for the placement, operation, service or 9 
maintenance of video lottery terminals, including an agreement granting a 10 
person or entity the right to enter into an agreement or match any offer made 11 
after the effective date of this section. 12 

(2)  An agreement entered into by an establishment other than a truck stop prior to 13 
the effective date of this section with a person or entity for the placement, 14 
operation, service or maintenance of video lottery terminals, including an 15 
agreement granting a person or entity the right to enter into an agreement or 16 
match any offer made after the effective date of this section.  17 

(3)  An agreement to compensate a person for facilitating the opportunity to enter 18 
into an agreement or otherwise allow for or restrict the placement, operation, 19 
service or maintenance of a video lottery terminal in an on-site ABC permit 20 
locations or an off-site ABC permit locations if the agreement was entered 21 
into prior to the effective date of this section. 22 

(4)  An agreement to limit or otherwise restrict the type of video lottery terminals 23 
that may be placed, operated, serviced or maintained at an on-site ABC permit 24 
location or an off-site ABC permit location if the agreement was entered into 25 
prior to the effective date of this section. 26 

(b) An agreement contrary to the limitations, restrictions, or conditions as outlined in this 27 
Article or under rules established by the Commission shall be void as against public policy.  28 
"§ 18C-313. General duties of licensees.  29 

A video lottery license holder under this Article shall do all of the following: 30 
(1)  Promptly report to the Commission any factors or circumstances related to 31 

video lottery games operated under this Article that constitute a violation of 32 
State or federal law.  33 

(2)  Conduct all video lottery activities and functions in a manner that does not 34 
pose a threat to the public health, safety, or welfare of the citizens of this State 35 
and that does not adversely affect the security and integrity of the lottery or 36 
harm video lottery games.  37 

(3)  Hold the Commission and the State of North Carolina harmless from and 38 
defend and pay for the defense of any and all claims that may be asserted 39 
against a license holder, this State, or the Commission and its employees 40 
arising from the license holder's participation in or operation of video lottery 41 
games.  42 

(4)  Assist the Commission in maximizing video lottery games revenue to the 43 
State.  44 

(5)  Maintain all records required by the Commission.  45 
(6)  Keep current in all payments and obligations to the Commission.  46 

"Part 3. Video Lottery Terminals 47 
"§ 18C-330. Possession; permitting.  48 

(a)  Every video lottery terminal shall have a video lottery terminal permit prior to play 49 
in this State and shall be located on the premises of a video lottery merchant for public play.  50 



General Assembly Of North Carolina Session 2023 

DRH10207-MHfa-93B  Page 171 

(b)  Operators shall file with the Commission the location of each permitted video lottery 1 
terminal and the name and address of the video lottery merchant where each video lottery 2 
terminal for public play is located.  3 

(c)  No video lottery terminal shall be issued a permit unless the game software is certified 4 
by an independent testing laboratory. The game software, and any other component required by 5 
the Commission, for all video lottery terminals must be submitted by the manufacturer to an 6 
independent testing laboratory to test for compliance with Commission rules and regulations, 7 
which shall include compatibility with the central monitoring system.  8 

(d)  The Commission shall not limit licensure or connection to the central monitoring 9 
system to one type of video lottery terminal, one manufacturer, or one operator.  10 
"§ 18C-331. Commission rules and regulations.   11 

Notwithstanding G.S. 150B-1, the Commission shall from time to time adopt, amend or 12 
repeal rules and regulations inconsistent with the policy, objectives and purposes of this Article 13 
as it may deem necessary or desirable in the public interest in carrying out the policy and 14 
provisions of this Article.  15 
"§ 18C-332. Central monitoring system.   16 

The Commission shall contract with a provider for a central monitoring system from a 17 
supplier of central monitoring systems. To the extent practicable, the Commission shall solicit 18 
bids from at least four different vendors. All of the following shall apply to the central monitoring 19 
system used by the Commission for video lottery terminals:  20 

(1)  The central monitoring system shall be linked by a communications network 21 
through which all video lottery terminals shall connect to a single point of 22 
commerce.  23 

(2)  All video lottery terminals shall be linked by a communications network to 24 
the central monitoring system for purposes of monitoring and reading device 25 
activities as provided for in this section.  26 

(3)  The Commission shall routinely assess and inspect the operation of the central 27 
monitoring system and shall notify licensees and video lottery merchants of 28 
any deficiencies.  29 

(4)  The video lottery terminal must adhere to the standards adopted by the 30 
Commission with regard to the hardware and software requirements of the 31 
central monitoring system.  32 

(5)  The central monitoring system shall be designed and operated to allow the 33 
monitoring and reading of all video lottery terminals for compliance play and 34 
revenues to the State.  35 

(6)  The Commission may contract for the administration of the central monitoring 36 
system but shall be responsible for oversight of that administration.  37 

(7)  The central monitoring system shall not provide for the monitoring or reading 38 
of personal or financial information concerning patrons of video lottery 39 
terminals.  40 

(8) The operation of the central monitoring system shall include adherence to 41 
cybersecurity standards prescribed by the Commission to protect the personal 42 
and financial information of patrons of video lottery terminals. 43 

"§ 18C-334. Video lottery play; posting of odds.  44 
(a)  Notwithstanding G.S. 18C-131(d), no person shall sell or otherwise provide a share 45 

for play of a video lottery terminal to a person under the age of 21 years. No person under the 46 
age of 21 years shall purchase a share for play of a video lottery terminal or otherwise play a 47 
video lottery terminal. A person who violates this subsection shall be guilty of a Class 1 48 
misdemeanor.  49 

(b)  Video lottery terminals may not allow more than the amount established by the 50 
Commission to be played on a single wager. The odds of winning each video lottery game shall 51 




















































